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M.R. College of Education, Hassapur (Jhajjar)

A. Profile of the Institution

Name and address of the institution: M.R. College of Education,

Hassanpur (Jhajjar)

Website URL : www.mredu.co.in

For communication:

OFFICE

Name Telephone
Number
with STD

Code

Fax No E-Mail Address

Principal Name :

Dr. Ashwani Kumar
Kashyap

+919671298747 -
ak_kashyap01@rediffmail.com

Vice - Principal Name :

Dr. Kuldeep Singh +919812626189 - kuldeepsamota2@gmail.com

Self-appraisal

Co-ordinator

Dr. Kuldeep Singh

+919812626189 - kuldeepsamota2@gmail.com

RESIDENCE

Name Telephone Number
with STD Code

Mobile Number

Principal Name :

DR. Ashwani Kumar Kashyap
+919671298747 +919671298747

Self-appraisal

Co-ordinator

Mr. Kuldeep Singh

+919812626189 +919812626189

www.mredu.co.in
mailto:ak_kashyap01@rediffmail.com
mailto:kuldeepsamota2@gmail.com
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NA

NA

4. Location of the Institution:

Urban Semi-urban Rural  Tribal

Any other (specify and indicate)

5. Campus area in acres: 1 Acre

6. Is it a recognized minority institution? No

7. Date of establishment of the institution:

Month & Year

MM YYYY

09 2007

8. University/Board to which the institution is affiliated:

CH. RANBIR SINGH UNIVERSITY, JIND

9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.

Month & Year

2f

Month & Year

12B
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10. Type of Institution

a. By funding i. Government

ii. Grant-in-aid

iii. Constituent

iv. Self-financed 

v. Any other (specify and indicate)

b. By Gender

i. Only for Men

ii. Only for Women

iii. Co-education

c. By Nature i. University Dept.

ii. IASE

iii. Autonomous College

iv. Affiliated College 

v. Constituent College

vi. Dept. of Education of Composite College

vii. CTE

viii. Any other (specify and indicate



Self Appraisal Report | 4

M.R. College of Education, Hassapur (Jhajjar)

11. Does the University / State Education Act have provision for autonomy?

Yes No 

If yes, has the institution applied for autonomy?

Yes No


12. Details of Teacher Education programmes offered by the institution:

Sl.
No.

Level Programme
/ Course

Entry
Qualification

Nature of
Award

Duration Medium of
instruction

i
Primary/
Elementary

- - - - -

ii
Secondary/ Sr.
secondary

B.Ed. Graduation Degree 2 year English &
Hindi

iii Post Graduate
- - - - -

iv Other(specify)
- - - - -

13. Give details of NCTE recognition (for each programme mentioned in Q.12 above)

Level Programme Order No. & Date Valid up
to

Sanctioned
Intake

Primary/Elementary

Secondary / Sr.
secondary

B.Ed.
F.NCTE/F73/H.R. –
757/2007/28737-
28737

CONTINUE 100

Post Graduate

TOTAL INTAKE 100
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Yes  No

Yes  No

Yes  No

Yes  No

B) CRITERION-WISE INPUTS

CRITERION I: CURRICULAR
ASPECTS

1. Does the Institution have a stated

Vision

Mission

Values

Objectives

2. a) Does the institution offer self-financed programme(s)?

If yes,

a) How many programmes?
01

b) Fee charged per programme

3. Are there programmes with semester system

B.Ed Rs. 47,945/-

No
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Yes  No

Yes  No

Yes  No

4. Is the institution representing/participating in the curriculum development/revision processes

of the regulatory bodies?

If yes, how many faculties are on the various curriculum development/vision

committees/boards of universities/regulating authority?

-

5. Number of methods/elective options (programme wise)

D.Ed

B.Ed

M.Ed. (Full Time)

6. Are there Programmes offered in modular form

_

Method 02
Elective Options 04

_

Number 0           1

7. Are there Programmes where assessment of teachers by the students has been

introduced

Number 01

8. Are there Programmes with faculty exchange/visiting faculty

Number 04

YES No 
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Yes  No

Yes  No

Yes  No

Yes  No

Yes  No

Yes No 

Yes  No

9. Is there any mechanism to obtain feedback on the curricular aspects from the

Heads of practice teaching schools

Academic peers

Alumni

Students

Employers

10. How long does it take for the institution to introduce a new programme within the

existing system?

One Year

11. Has the institution introduced any new courses in teacher education during

the last three years?

Number 00

12. Are there courses in which major syllabus revision was done during the last five

years?

Number 01
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13. Does the institution develop and deploy action plans for effective

implementation of the curriculum?

Yes  No

14. Does the institution encourage the faculty to prepare course outlines?

Yes No 
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CRITERION II: TEACHING-LEARNING AND EVALUATION

1. How are students selected for admission into various courses?

a) Through an entrance test developed by the institution

b) Common entrance test conducted by the University/Government

c) Through an interview

d) Entrance test and interview

e) Merit at the qualifying examination 

f) Any other (specify and indicate)

2. Furnish the following information (for the previous academic year):

B.ED

a) Date of start of the academic year

b) Date of last admission

c) Date of closing of the academic year

d) Total teaching days

e) Total working days

01/08/15

05/10/15

05/06/16

190

215
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Yes No 

3. Total number of students admitted

Programme Number of students Reserved Open

M F Total M F Total M F Total

D.Ed.

B.Ed. 14 85 99 06 08 14 08 77 85

M.Ed. (Full Time)

4. Are there any overseas students?

If yes, how many? -

5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual

recurring expenditure divided by the number of students/ trainees enrolled).

a) Unit cost excluding salary component

b) Unit cost including salary component

Rs.16580/-

Rs.48,722/-

6. Highest and Lowest percentage of marks at the qualifying examination considered for

admission during the previous academic session

Programmes
Open Reserved

Highest (%) Lowest (%) Highest (%) Lowest (%)

D.Ed.

B.Ed. 82.69% 50.58% 65.66% 46.17%

M.Ed. (Full Time)
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7. Is there a provision for assessing students’ knowledge and skills for the programme

(after admission)?

Yes
 No

8. Does the institution develop its academic calendar?

Yes  No

9. Time allotted (in percentage)

Programmes Theory Practice Teaching Practicum

D.Ed. - - -

B.Ed. 65 22.5 12.5

M.Ed. (Full Time)

M.Ed. (Part Time) - - -

10. Pre-practice teaching at the institution

a) Number of pre-practice teaching days

b) Minimum number of pre-practice teaching

lessons given by each student

B.Ed.

16

16
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11. Practice Teaching at School

a) Number of schools identified for practice

teaching

b) Total number of practice teaching days

c) Minimum number of practice teaching

lessons given by each student

0 5

9 0

2 4

12. How many lessons are given by the student teachers in simulation and pre-practice

teaching in classroom situations?

No. of Lessons
In simulation

10 No. of Lessons Pre- 16
practice teaching

13. Is the scheme of evaluation made known to students at the beginning of the

academic session?

Yes  No

14. Does the institution provide for continuous evaluation?

Yes  No

15. Weightage (in percentage) given to internal and external evaluation

Programmes Internal External

D.Ed.

B.Ed. 20 80

M.Ed. (Full Time)
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Yes  No

16. Examinations

a) Number of sessional tests held for each paper 0 1

b) Number of assignments for each paper
0 2

17. Access to ICT (Information and Communication Technology) and technology.

Yes No

Computers 

Intranet 

Internet 

Software / courseware (CDs) 

Audio resources 

Video resources 

Teaching Aids and other related materials 

Any other (specify and indicate) LCD 

18. Are there courses with ICT enabled teaching-learning process?

Number 01

19. Does the institution offer computer science as a subject?

Yes  No

If yes, is it offered as a compulsory or optional paper?

Compulsory Optional 
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CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION

1. Number of teachers with Ph. D and their percentage to the total faculty strength

Number 0 2 13.33%

2. Does the Institution have ongoing research projects?

Yes No 

If yes, provide the following details on the ongoing research projects

Funding agency Amount (Rs) Duration (years) Collaboration, if any

- - - -

3. Number of completed research projects during last three years.

-

4. How does the institution motivate  its teachers to take up research in education?

(Mark for positive response and X for negative response)

 Teachers are given study leave 


 Teachers are provided with seed money 


  Adjustment in teaching schedule


  Providing secretarial support and other facilities

 Any other specify and indicate 
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5. Does the institution provide financial support to research scholars?

Yes  No

6. Number of research degrees awarded during the last 5 years. a.

Ph.D. 1

b. M.Phil. 0

7. Does the institution support student research projects (UG & PG)?

Yes No 

8. Details of the Publications by the faculty (Last five years)

Yes No Number

International journals  20

National

journals

Referred papers  12

Non referred

papers

Academic articles in reputed

magazines/news papers

Books  01

Any other (specify and indicate)
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-

Yes No 

9. Are there awards, recognition, patents etc received by the faculty?

Number -

10. Number of papers presented by the faculty and students (during last five years):

Faculty Students

National seminars 30 -

International seminars 03

Any other academic forum - -

11. What types of instructional materials have been developed by the institution?

(Mark ` ’ for yes and `X’ for No.)

Self-instructional materials 

Print materials 

Non-print materials (e.g. Teaching 
Aids/audio-visual, multimedia, etc.)



Digitalized (Computer aided instructional materials)

Question bank 

Any other (specify and indicate) 
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12. Does the institution have a designated person for extension activities?

Yes  No

If yes, indicate the nature of the post.

Full-time Part-time Additional charge 

13. Are there NSS and NCC programmes in the institution?

Yes No 

14. Are there any other outreach programmes provided by the institution?

Yes No 

15. Number of other curricular/co-curricular meets organized by other academic

agencies/NGOs on Campus

02

16. Does the institution provide consultancy services?

Yes  No

In case of paid consultancy what is the net amount generated during last three years.

Free of Cost
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17. Does the institution have networking/linkage with other institutions/

organizations?

Local level 

State level 

National level 

International level -
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES

1. Built-up Area (in sq. mts.)

2304.53 Sq mts.

2. Are the following laboratories been established as per NCTE Norms?

Yes No

a) Methods lab 

b) Psychology lab 

c) Science Lab(s) 

d) Education Technology lab 


e) Computer lab

f) Workshop for preparing teaching aids 

e) Language lab 

3. How many Computer terminals are available with the institution?

25

4. What is the Budget allotted for computers (purchase and maintenance) during the

previous academic year?

19730/-
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M F M F

6 8 1 0

M F M F

M F M F

5. What is the Amount spent on maintenance of computer facilities during the

previous academic year?

Rs. 19730/-

6. What is the Amount spent on maintenance and upgrading of laboratory facilities

during the previous academic year?

Rs. 23990/-

7. What is the Budget allocated for campus expansion (building) and upkeep for the

current academic session/financial year?

Rs. 219332/-

8. Has the institution developed computer-aided learning packages?

Yes  No

9. Total number of posts sanctioned

B.Ed. –Principal and 15 Lecturers

Open Reserved

Teaching

Non-teaching

Administrative
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M F M F

8 1 0

M F M F

- - - -

M F M F

- - - -

M F M F

- - - -

M F M F
- - - -

M F M F
- - - -

10. Total number of posts vacant

a. Number of regular and permanent teachers

(Gender-wise)

00

Open Reserved

Lecturers 6

Readers

Professors

Instructors

b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)

Open Reserved

Lecturers

Professors

c. Number of teachers from Same state 14

Other states 01
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M F M F

07 02 - -

M F M F

- - - -

M F M F

02 01 - -

M F M F

12. Teacher student ratio (program-wise)

Programme Teacher student ratio

D.Ed.

B.Ed. 1:13

M.Ed. (Full Time)

13. a. Non-teaching staff Open Reserved

Permanent

Temporary

b. Technical Assistants

Permanent

Tempory - - - -

14. Ratio of Teaching – non-teaching staff

1.3:1

15. Amount spent on the salaries of teaching faculty during the previous academic

session (% of total expenditure)

65.96%

16. Is there an advisory committee for the library?

Yes  No
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Yes  No

17. Working hours of the Library

On working days

On holidays

During examinations

18. Does the library have an Open access facility

19. Total collection of the following in the library a.

Books

- Textbooks

- Reference books

b. Magazines

e. Journals subscribed

- Indian journals

- Foreign journals

f. Peer reviewed journals

g. Back volumes of journals

h. E-information resources

- Online journals/e-journals
- CDs/ DVDs

- Databases

- Video Cassettes

- Audio Cassettes

09 AM TO 3:30 PM

--

09 AM TO 5:30 PM

5025

4000

1025

10

10

00

00

56

10

--

00

10
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20. Mention the

Total carpet area of the Library (in sq. mts.)

Seating capacity of the Reading room

21. Status of automation of Library

157.42 Sq. mts

60

Yet to intimate

Partially automated 

Fully automated

22. Which of the following services/facilities are provided in the library?

Circulation 

Clipping 

Bibliographic compilation 

Reference 

Information display and notification 

Book Bank 

Photocopying 

Computer and Printer 

Internet



Online access facility 

Inter-library borrowing 

Power back up 

User orientation /information literacy

Any other (please specify and indicate) -
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23. Are students allowed to retain books for examinations?

Yes  No

24. Furnish information on the following

Average number of books issued/returned per day 20

Maximum number of days books are permitted to be retained

By students 15

By faculty 30

Maximum number of books permitted for issue

For students
06

For faculty 10

Average number of users who visited/consulted per month

Ratio of library books (excluding textbooks and book bank

facility)to the number of students enrolled

500

28:1

25. What is the percentage of library budget in relation to total budget of the institution

0.5
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26. Provide the number of books/ journals/ periodicals that have been added to the library

during the last three years and their cost.

I

2015-16

II

2014-2015

III

2013-2014

Number Total cost

(In Rs.)

Number Total cost

(In Rs.)

Number Total cost

(In Rs.)

Text

books

-- -- -- -- -- --

Other

books
Journals/

Periodicals

-- -- -- -- -- --

Any others

specify and

indicate

- - - - - -
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

1. Programme wise “dropout rate” for the last three batches

Programmes Year 1 Year 2 Year 3

D.Ed.

B.Ed. 00 00 00

M.Ed. (Full Time)

2. Does the Institution have the tutor-ward/or any similar mentoring system?

Yes  No

If yes, how many students are under the care of a mentor/tutor?

1:50

3. Does the institution offer Remedial instruction?

Yes  No

4. Does the institution offer Bridge courses?

Yes No 
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I II III

00 00 01

00 05 04

03 06 04

5. Examination Results during past three years (provide year wise data)

6. Number of students who have passed competitive examinations during the last three

years (provide year wise data)

NET

SLET/ HTET

Any other (CTET)

UG PG

I

2015-16

II

2014-15

III

2013-14

I

2015-16

II

2014-15

III

2013-14

Pass

percentage

61.6 % 89% 87%

Number of first

classes

61 85 82

Number of

distinctions

Exemplary

performances

(Gold Medal

and university

ranks)
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Yes No 

Yes  No

7. Mention the number of students who have received financial aid during the past

three years.

8. Is there a Health Centre available in the campus of the institution?

Yes  No

9. Does the institution provide Residential accommodation for:

Faculty

Non-teaching staff

10. Does the institution provide Hostel facility for its students?

Yes No 

If yes, number of students residing in hostels

Men -

Women -

Financial Aid I

2015-16

II

2014-15

III

2013-14

Merit Scholarship

Merit-cum-means

scholarship

Fee concession 10 10 10

Loan facilities

SC 05 02 04



M.R. College of Education, Hassanpur (Jhajjar)

Self Appraisal Report | 30

Yes  No

Yes  No

Yes  No

11. Does the institution provide indoor and outdoor sports facilities?

Sports fields

Indoor sports facilities

Gymnasium

12. Availability of rest rooms for Women

Yes  No

13. Availability of rest rooms for men

Yes  No

14. Is there transport facility available?

Yes  No

15. Does the Institution obtain feedback from students on their campus experience?

Yes  No
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16. Give information on the Cultural Events (Last year data) in which the institution

participated/organized.

Organized Participated

Yes No Number Yes No Number

Inter-collegiate × × ×  × -

Inter-university × × × × × ×

National × × ×  × -

Any other

(specify and

indicate)

 × × × × ×

17. Give details of the participation of students during the past year at the university,

state, regional, national and international sports meets.

Participation of students

(Numbers)

Outcome

(Medal achievers)

State - -

Regional - -

National - -

International - -

18. Does the institution have an active Alumni Association?

Yes  No

If yes, give the year of establishment

2014
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19. Does the institution have a Student Association/Council?

Yes  No

20. Does the institution regularly publish a college magazine?

Yes  No

21. Does the institution publish its updated prospectus annually?

Yes  No

22. Give the details on the progression of the students to employment/further study

(Give percentage) for last three years

2015-16 2014-15 2013-14

Year 1 (%) Year 2 (%) Year 3 (%)

Higher studies 08 14 10

Employment (Total) 03 05 03

Teaching

Non teaching

01 04 02

02 01 01
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23. Is there a placement cell in the institution?

Yes  No

If yes, how many students were employed through placement cell during the past three

years.

1 2 3

03 05 03

24. Does the institution provide the following guidance and counselling services to

students?

Yes No

Academic guidance and Counseling 

Personal Counseling 

Career Counseling 
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Yes  No

Yes  No

Yes No 

Yes  No

CRITERION VI: GOVERNANCE AND LEADERSHIP

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any

other similar body/committee

Yes  No

2. Frequency of meetings of Academic and Administrative Bodies: (last year)

Governing Body/management 02

Staff council 02

IQAC/or any other similar body/committee
02

Internal Administrative Bodies contributing to quality

improvement of the institutional processes. (mention only

for three most important bodies)

04

3. What are the Welfare Schemes available for the teaching and non-teaching staff of the

institution?

Loan facility

Medical assistance

Insurance

Other (Study Leave)
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4. Number of career development programmes made available for non-teaching staff

during the last three years

0 0 0

5. Furnish the following details for the past three years

a. Number of teachers who have availed the Faculty Improvement Program of the

UGC/NCTE or any other recognized organization

01

b. Number of teachers who were sponsored for professional development programmes

by the institution

National

International

01 00 00

c. Number of faculty development programmes organized by the Institution:

0 0 0

d. Number of Seminars/ workshops/symposia on curricular development,

Teaching- learning, Assessment, etc. organized by the institution

0 1 1

e. Research development programmes attended by the faculty

15 8 7

01 00 00
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Yes  No

Yes  No

Yes No

Yes No

Yes No

f. Invited/endowment lectures at the institution

2

Any other area (specify the programme and indicate)

-

6. How does the institution monitor the performance of the teaching and non-teaching staff?

a. Self-appraisal

b. Student assessment of faculty performance

c. Expert assessment of faculty performance.

d. Combination of one or more of the above

e. Any other (Specify and indicate)

7. Are the faculty assigned additional administrative work?

Yes  No

If yes, give the number of hours spent by the faculty per week

04- Hours
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8. Provide the income received under various heads of the account by the institution for

previous academic session

(In Lacs)

Grant-in-aid

Fees

Donation

Self-funded courses

Any other (specify and indicate)

9. Expenditure statement (for last two years)

Nil

Rs.47945/- per B.Ed. Student

Nil

2015-16 2014-15

Year I Year II

Total sanctioned Budget (In Lacs) 48,41,600 50,26,250

% Salary & Allowances 73.47 61.49

% Accounting Charges 0.49 0.71

% Bank Charges 0.08 0.45

% Fee & Membership 1.07 9.28

% Advertisement Expenses 0.24 0.11

% Building, Repair & Maintenance Expenses 2.50 3.50

% Student wellfare 2.47 2.54

% Electricity Bill 2.06 3.14

% Travelling Exp. 0.47

% Annual Maint. Charges 0.98 0.59

% Books 0.11

% Lab Exp. 0.39

4823500.00

Nil
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% Printing & Stationery 1.49 2.54

% Telephone Expenses 0.82 0.35

% Staff Welfare Expenses 0.43 1.08

% Audit Fee 0.37 0.51

% Depreciation 4.03 4.97

Total 91 91.73

10. Specify the institutions surplus/deficit budget during the last three years? (specify the

amount in the applicable boxes given below)

Surplus in Rs. (In Lacs) Deficit in Rs. (In Lacs)

2015-16 -
-

2014-15 494029 -

2013-14 392152

11. Is there an internal financial audit mechanism?

Yes  No

12. Is there an external financial audit mechanism?

Yes  No

495278
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Yes  No

Yes  No

Yes  No

Yes  No

Yes No 

Yes  No

Yes No

13. ICT/Technology supported activities/units of the institution:

Administration

Finance

Student Records

Career Counselling

Aptitude Testing

Examinations/Evaluation/Assessment

Any other (specify and indicate)

14. Does the institution have an efficient internal co-ordinating and monitoring

mechanism?

Yes  No

15. Does the institution have an inbuilt mechanism to check the work efficiency of the

non-teaching staff?

Yes  No

16. Are all the decisions taken by the institution during the last three years approved by

a competent authority?

Yes  No
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17. Does the institution have the freedom and the resources to appoint and pay

temporary/ ad hoc / guest teaching staff?

Yes  No

18. Is a grievance redressal mechanism in vogue in the institution?

a) For teachers 

b) For students 

c) For non - teaching staff 

19. Are there any ongoing legal disputes pertaining to the institution?

Yes No 

20. Has the institution adopted any mechanism/process for internal academic

audit/quality checks?

Yes  No

21. Is the institution sensitised to modern managerial concepts such as strategic

planning, teamwork, decision-making, computerisation and TQM?

Yes  No
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CRITERION VII: INNOVATIVE PRACTICES

1. Does the institution has an established Internal Quality Assurance Mechanisms?

Yes  No

2. Do students participate in the Quality Enhancement of the Institution?

Yes  No

3. What is the percentage of the following student categories in the institution?

Category Men % Women %

SC 03 3.03 02 2.02

ST 0 0 0 0

OBC 03 3.03 06 6.06

PHY. CHALL. 00 00 01 1.01

GEN.

CAT.

08 8.08 77 77.7

RURAL

URBAN
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4. What is the percentage of the staff in the following category?

Category Teaching

staff

% Non-teaching

staff

%

a SC 01 6.67

b ST 0 0

c OBC 0 0

d Women 8 53.3

e Physically challenged 0 0

f General Category 14 93.33

g Any other( specify) 0 0

5. What is the percentage incremental academic growth of the students for the last two batches?
For B.Ed.

Category At Admission On completion of the course

(2007-08) (2008-09) (2007-08) (2008-09)

SC
Out of       32
I Class - 2
II Class – 12
III Class - 18

Out of       12
I Class - 00
II Class – 01
III Class - 11

I Class - 6 I Class - 0

ST -- ---- -- ----
OBC

Out of       25
I Class - 02
II Class – 10
III Class - 18

Out of       13
I Class - 01
II Class – 04
III Class - 08

I Class - 12 I Class - 0

Physically
challenged Out of       02

I Class - 01
II Class – 01
III Class - 00

Out of       0
I Class - 00
II Class – 00
III Class - 00

I Class - 0 I Class - 0

General
Category Out of      129 Out of      172
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I Class - 24
II Class – 76
III Class - 29

I Class - 26
II Class – 88
III Class - 58

I Class - 49 I Class - 20

Rural
Out of      98
I Class - 16
II Class – 52
III Class - 30

Out of      57
I Class - 6
II Class – 27
III Class - 24

I Class - 37 I Class - 06
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EXECUTIVE SUMMARY

M.R.COLLEGE OF EDUCATION, HASSANPUR,JHAJJAR affiliated to CH. RANBIR
SINGH UNIVERSITY,JIND (HARYANA) is being run by Maa Bhimeshwari Devi
College of Education Society, Rohtak, established in 2006 by its founder President
S m t .  S h a k u n t a l a  D e v i with the objective of Social, Educational and Economic
upliftment of Society, in the name of Maa Bhimeshwari Devi College of Education
Society, Rohtak. This institute is recognized by the NCTE vide letters No. HR-
757/2007/28737-28737 (for 100 seats of B.Ed. course).
This college is situated at the VPO Hasanpur. district Jhajjar and has 100 students and 15
faculty members. It has high quality infrastructure consisting of three Multi-Storied Building,
Library, different Labs and provision of Indoor as well as outdoor games.

The college being run by Maa Bhimeshwari Devi College of Education Society,
Rohtak has the advantage of using and sharing all the civic facilities owned by the
Society. Thus it avails facilities like Water Supply, Sewerage and Electrification with
provision of high-powered soundless generators to ensure uninterrupted electric
supply on each of the floors, Intercom system R.O. system, health center, canteen with
control rates of all items.

M R College of Education is nurturing students on value based education of the following main
components.

• Quality Education
• Human Values
• Work Culture
• Discipline
• Personality Development
• Team Work

At M R College of Education we are committed to provide and continuously improve the
healthy learning environment and supporting facilities for the students to achieve academic
excellence for better employment.

Our Vision:

We envisage our students to

• Imbibe right attitudes, values, ideals and ideologies.
• Achieve academic excellence through hard work, critical thinking and effective decision

making.
• Facilitate learning among their pupils through appropriate skill and methodologies.
• Exercise responsible leadership in the total formation of their pupils.
• Render selfness service to the community.
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Our Mission:

• Our mission is to strive to provide
• Intellectually well developed,
• Socially concerned,
• Morally upright,
• Spiritually oriented-Citizens for India.

The college has been pursuing the twin policy of expanding vertically as well as
horizontally. Expansion in either direction has, of course, never been attempted at the cost
of quality. Additions and expansions have always been made in the relevant infrastructural
facilities as well in keeping with the norms and standards fixed by the UGC, the NCTE and
the CH. RANBIR SINGH UNIVERSITY, JIND to which the institution is affiliated.

The college has taken upon itself a great deal of social responsibility to provide the best in
terms of academics, extra-curricular activities, infrastructure and environment as a whole.
The carefully selected faculty members are an important asset of the college for providing
sound academic inputs blended with organization of National Seminars, Conferences,
Workshops, and Orientation towards Research, Innovation, etc. The faculty members are
highly qualified with long teaching experience acquired at the prestigious Institutes of the
country. This institute provides an environment which is fully conducive to all
academic pursuits while offering many faculty development schemes for the teachers to
participate in national and international conferences. Presently there are 2 Ph.D holders as
faculty in the institute. Also, 06 faculty members have applied for registeration for Ph.D.
programme. The overall staff-student ratio in the institute is 1:12 and is one of the best
especially in the self financing colleges. The institute is situated on a piece of land measuring
1 acre and has a built up space of 2304.53 sq. mts which is one of the special highlights.
Research is a very significant activity in the institute which is evidenced from the large
number of publications by the faculty in reputed international and national journals.
Our faculty has also presented papers, chaired sessions and delivered keynote addresses
in international & national conferences and seminars. Seminars, Workshops and Extension
Lectures have also been organized by the institute. The institute has a computerized
library, well stocked with specialized books, national and international journals apart
from daily newspapers, popular magazines etc. It has a well-developed and a well-
managed reference section housing encyclopedias, handbooks, manuals dictionaries etc.
It has a computer searchable database which contains bibliographic records of books,
serials and theses, accessible through INFLIBNET (Information Library Network). Full
text of e-journals is also accessible to the faculty.

The institute follows a fair and transparent process of admission. The seats are filled
through centralized onl ine counseling. Seat allocation is made on the basis of marks
obtained by the candidates in qualifying examination. The candidates attend online
counseling and are offered seats in the college of their choices, as per their merit. The
prospectus published by the university very transparently contains information about
eligibility conditions, last date of receipt of   application form, division of seats,
reservation of seats, submission of application forms for centralized counseling,
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documents to be attached with the application form, preparation of merit list of
admission, selection procedure (Counseling and Admission) and the fee structure. The merit
for admission is considered only if the candidate has obtained at least 50% mark

in the graduation/post graduation class and produces the Detailed Marks Card for the same on
his/her respective date of counseling. In case of SC/ST candidates a relaxation of 5% is
allowed in the minimum eligibility condition.

Apart from imparting instruction to the students, the institute also pays special
attention to inculcate human values and grooming its students for a bright career. It
continuously strives to develop students realize their potential while acquiring
professional knowledge. A counseling cell has been created to conduct workshops on
personality development and communications skills for the students and to prepare them
for job world.

The Chairperson of the Society is easily accessible, highly understanding, a great
inspiration, motivator and a guiding force. The Principal of the institute gives advice,
directions and support to the staff that are responsible for the proper working of the
institute.

Participation of students in sports and extra curricular activities is a regular feature in the
college. The sports facilities include cricket, Hockey, Football, volley Ball, Tennis,
Badminton etc. apart from indoor games.

The Healthcare facility is available free to all the students of the campus. Free dental
check-up camps are arranged in the college from time to time.

The key differentiator of this college is to focus on overall development of the students, to
equip them not only in academic contents but also make them good human beings, who
would be pride of the nation and would make a mark wherever they go in their future so
that they bring repute not only to themselves but also to their alma-matter.
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CRITERION–WISE EVALUATIVE REPORT

CRITERION I: CURRICULAR ASPECTS

1.1 CURRICULAR DESIGN AND DEVELOPMENT

1.1.1 State the objectives of the institution and the major considerations addressed by them?
(Intellectual, Academic, Training, Access to the Disadvantaged, Equity, Self
development, Community and National Development, Issue of ecology and
environment, Value Orientation, Employment, Global trends and demands, etc.)

Vision & Mission

M R College of Education is nurturing students on value based education of the following main
components.

• Quality Education
• Human Values
• Work Culture
• Discipline
• Personality Development
• Team Work

At M R College of Education we are committed to provide and continuously improve the
healthy learning environment and supporting facilities for the students to achieve academic
excellence for better employment.

Our Vision:

We envisage our students to
• Imbibe right attitudes, values, ideals and ideologies.
• Achieve academic excellence through hard work, critical thinking and effective decision

making.
• Facilitate learning among their pupils through appropriate skill and methodologies.
• Exercise responsible leadership in the total formation of their pupils.
• Render selfness service to the community.

Our Mission:

• Our mission is to strive to provide
• Intellectually well developed,
• Socially concerned,
• Morally upright,
• Spiritually oriented-Citizens for India.
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1.1.2 Specify   the  various  steps  in   the   curricular  development  processes.  (Need
assessment,  development  of  information  database  pertaining  to  the  feedback from faculty,
students, alumni, employers and academic experts, and formalizin g the decisions in statutory
academic bodies)?

The College follows rules and regulations prescribed by Ch. Ranbir Singh University,
Jind to which it is affiliated. As an affiliated self financed College, the College plays a
vital role in curricular development    process    and    sends   its   suggestions to the
University    for modifications and upgradation of syllabus of B.Ed. courses from time
to time.  For this purpose,  the Principal  of the College  holds  a  series  of meetings
with   the   faculty  members,  seek their  suggestions,  and  sends the suggestions to
the University for Curricular Development and its revision.

1.1.3  How are the global trends in teacher education reflected in the curriculum and existing
courses modified to meet the emerging needs?

The  objectives  of  the  College  are  translated  into  the  academic  programmes,
research and academic activities of the College by using innovative ideas of the faculty
members.   As  inclusion  of  ICT  and  Environmental  Education  are  the growing
demands of the  globe in general and our Nation in particular so both these are the
thrust areas of the College. The students are motivated to give their emphasis on
research in these areas. The teachers of this College are also actively engaged in
research work in these broad areas. Modifications in the existing course and curriculum
of B.Ed. have been initiated to meet the emerging needs of the global trends in teacher
education and will be implemented  from the next academic session. The main features
of the revised curriculum are as under:

In B.Ed. 1st Year

 Childhood and Growing Up.
 Contemporary India and Education.
 Learning and Teaching.
 All the teaching subjects are divided into four groups.
 Four Practicum for enhancing professional capacities (EPC) have been included

which are compulsory.

In B.Ed. 2nd Year

 There are five compulsory papers out of which paper Vth –B has four options
and students have to opt anyone out of these four.

 There is provision of School Internship programme for 20 weeks for B.Ed. 2nd
Year Students.

1.1.4 How  does  the  institution  ensure  that  the  curriculum  bears  some  thrust  on
national issues like environment, value education and ICT?

As discussed in caption 1.1.3, with consistent efforts of the College, modification in the
curriculum is on the anvil which will bear thrust on national issues like Environment,
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Value  Education  and  ICT.  However, the  various  steps taken to address the
different issues are as under:

 Students are made aware about the environmental hazards by:

 Showing the CDs related to environmental pollution.

 A Seminar on “Use of ICT in Teaching” at College level for students of
B.Ed. was held.

 The  College level  seminar  on  “Use  of  Power  Point  Presentation  in
Teaching   Learning   Process”   was   organized   for   B.Ed.  students.

 The morning assembly is conducted with a view to inculcate values among the
students by conducting prayer, moral talk, faculty and Principal’s address to the
students.

 The students undergo computer training programme. B.Ed. students are
motivated to give their practicing lessons with the help of computer i.e. Power
Point presentations.

1.1.5  Does the institution make use of ICT for curricular planning? If yes, give details.

Yes, the  College  makes  use  of  ICT  for  curricular  planning. The  College  has
introduced the option  of Educational Technology  and Computer Application in B.Ed.
to lay thrust on ICT in the curriculum and its transaction. Free internet facility is
provided to the students and the staff. Following elements of ICT have been included in
the curriculum:

 Preparation of Lesson Plans (Power Point presentations)

 First hand experience of handling various ICT equipments

 Preparation of Self Instructional Material

 Preparation of Slides and Transparencies

The faculty members are using ICT equipments i.e. LCD projector and OHP for
curriculum transaction.  The teachers are  instructed to teach their  respective class
by using Power Point presentation at least once in a week. The use of ICT in  teaching
learning process  is the  need  of  the hour.  The  B.Ed.  students are convinced that in
schools the young students are frequently using ICT. Therefore, they must familiarize
themselves with the use of ICT in their lesson planning.

1.2 ACADEMIC FLEXIBILITY

1.2.1 How does the institution attempt to provide experiences to the students so that teaching
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becomes a reflective practice?

In the  College, the  students  are taught  by  using traditional  as  well  modern
methods of teaching.

 After the completion  of the  unit,  students  are  invited  for  brain  storming
session. The incharge faculty member conducts this session.

 Class  seminars  are conducted to  develop  the  reflective thinking  among
students. They are encouraged to clarify their doubts with the presenter of the
paper. In this process the teacher incharge works as a moderator.

1.2.2 How  does  the  institution  provide  for  adequate  flexibility  and  scope  in  the
operational curriculum for providing varied learning experiences to the students both in
the campus and in the field?

The institution provides adequate flexibility and scope in operational curriculum for
providing varied learning experiences to the students both in the campus and in the
field in the following ways:

For  B.Ed.  students,  there  is  enough  scope  for  flexibility  in  transacting  the
curriculum. The B.Ed. students have to choose any two content cum method
course   from four   Groups  ‘A,B,C,D’.  There  are  five options  in Group ‘A’ two
options in Group  ‘B’, four options in Group ‘C’ & four options in Group ’D’.
Students have variety of options and they  are allowed liberty to select the option of
their choice. The list of each group is given below:

Group A:

Opt. 1       Teaching of Hindi
Opt. 2        Teaching   of English
Opt.3 Teaching of Punjabi
Opt.4 Teaching of Sanskrit
Opt.5 Teaching of Urdu

Group B:

Opt.1        Teaching of Mathematics
Opt.2 Teaching of Home Science

Group C:

Opt.1        Teaching of Biological Science
Opt.2 Teaching of Economics
Opt.3 Teaching of Music
Opt.4 Teaching of Computer Science
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Group D:

Opt.1        Teaching of Physical Science
Opt.2 Teaching of Arts
Opt.3        Teaching of Commerce
Opt.4        Teaching of Social Sciences

In B.Ed. First Year ,there are three compulsory papers and two pedagogy subjects mentioned
above.

Enhancing Professional Capacities (EPC) Practicum
VI (A) Reading and Reflecting on Texts
VI (B) Drama and Art in Education
VII (A) Critical Understanding of ICT
VII (B) Understanding the Self

In 2nd Year, there are five compulsory papers out of these paper IV & V have two options as
mentionaed below:

Paper IV-A Language Across the Curriculum (Compulsory)
Paper IV-B Understanding Disciplines and Subjects (Compulsory)
Paper V-A Gender, School & Society (Compulsory)
Paper V-B has four options given below, the students have to opt any one of the four.
1. Work Education
2. Health, Physical and Yoga Education
3. Peace Education
4. Guidance and Counselling

Enhancing Professional Capacities (EPC) Practicum

VI Skill in Teaching (Pedagogic Subject 1)
VII Skill in Teaching (Pedagogic Subject  II)
VIII School Based Activities
1. Development of CCE
2. Development of Learning Material
3. Reporting (Record) about School Internship

1.2.3 What value added courses have been introduced by the institution during the last three
years which would for example: Develop Communication Skills (verbal and written),
ICT Skills, Life Skills, Community Orientation, Social responsibility etc.

To develop the skills of students, the College has well developed Language Lab. The
College has introduced Communication skill classes and made it compulsory for all the
students.
In the beginning of the session, teacher trainees are given a two-day orientation for the
use of technology in classroom instructions. Students are motivated to use technology
in teaching during the B.Ed. course. After this, a workshop on integration of
technology is organized for the teacher trainees. In this workshop, the following items
are covered:
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 Fundamentals/basics of Computer

 MS-Office (MS-PowerPoint, MS-Word, MS- Excel) Net-surfing and E-mail.

 Preparing portfolios in respective method courses.

Open  discussion  takes  place  with  the  teacher  trainees  on  their  experiences during
the workshop.

Before taking up the preparation of the lesson plans, teacher trainees are divided into
subject-wise  groups.  Then  the  students  of  each  group  have  hand  on experience
in   the  use  of  technology  in  teaching  in  a  variety  of  ways  like demonstration,
animation, quiz, interactive presentation etc.

Besides   teacher-trainees,   teacher   educators   also   use   technology   in   their
presentations in Seminars and Conferences, Extension Lectures and developing
multimedia material as well.

1.2.4 How  does  the institution ensure  the inclusion of the following aspects in  the
curriculum?

i. Interdisciplinary/Multidisciplinary
ii. Multi-skill development
iii. Inclusive education
iv. Practice teaching
v. School experience / internship
vi. Work experience /SUPW
vii. Any other (specify and give details)

(Also  list  out  the  programmes/courses  where  the  above  aspects  have  been
incorporated).

Interdisciplinary/Multidisciplinary

Interdisciplinary approach is a regular practice in transacting the curriculum in this
College. The teaching of various subjects in the syllabus, like Learning and
Teaching, Inclusive Education etc. entail interdisciplinary   approach  whereas
incase  of  Research  Methodology  and Statistics, College follows multidisciplinary
approach for curriculum transaction. Faculty members having different types of
specialization use interdisciplinary/ multidisciplinary approach in teaching.

Multi-skill development

The College produces highly skilled teachers and teacher educators. For their skill
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development, College   organizes   workshops  on   micro   teaching  (for teaching
and development), Preparing Teaching Aids (for mastery in teaching aid
preparation),  Chalk  Board  Writing  (for  blackboard  skill  development),
preparation  of  Power  Point  presentations,  pedagogical  skill  development,
writing research papers (for research report writing skill). These skills boost up the
confidence level of the students so that they can use their skills in the field
effectively.

Inclusive education

The College also provides scope for inclusive education. For differently abled
students,  a resource  room has been  created in the College which has been equipped
with:

 Wheel Chair

 Cruncher

 Low vision kit

 Abacus

 Hearing aids

Apart from these equipments a ramp for reaching the classroom has also been provided.
A water cooler is available for them on ground floor. While framing the  time  table  and
making  allotment  of classroom,  it  is  ensured that the differently abled  students are
allotted rooms on the ground floor. They are also encouraged to participate in curricular
and extra curricular activities with the normal students so that they may join the main
stream of the College.

Practice teaching

The  B.Ed.  students  undergo  intensive practice  teaching  programme.  The teacher
incharge is assigned a school to observe the pupil teachers.

School experience / internship

There is a provision of 20 weeks school internship, during this the students are
attached to an experienced teacher  in any of the school. They are trained in various
teaching strategies from  Motivation   to   Evaluation   and  Consolidation.   Teacher
trainees   are involved in day-to-day workings of the school as a whole. They are
instructed to prepare the records like attendance, home work record, time table,
report cards,  school  leaving  certificate   etc.   Besides  these  they  have  to
conduct morning  assembly  and  organize  co-curricular  activities.  They  have  to
be present in the school from morning till the last period.
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Work experience /SUPW

As far as work experience is concerned, the students of this College have four
options like Reading and Reflecting on Texts, Drama and Art in Education, Critical
understanding of ICT & Understanding the Self for 1st Years Students and School
Based Activities of 20 Weeks for Second Years Students. They undergo rigorous
training in their opted paper, and produce good things from the available material.

1.3 FEEDBACK ON CURRICULUM

1.3.1 How  does  the  institution  encourage  feedback  and  communication  from  the
Students, Alumni, Employers, Community, Academic peers and other
stakeholders with reference to the curriculum?

As  the  College  strives  for  excellence,  it  tries  to  get  the  feedback  from  the
stakeholders with reference to curriculum in following manner:

 During the meeting of Alumni Association the Principal of the College chairs
the session. He gets the feedback from the Alumni. Since they are one of the
stakeholders, they  provide  proper  feedback  and  practical  suggestions  for
revision of the curriculum.

 The  College  organizes  the  exhibitions  on learning  resource  material  (A.V.
Aids)  prepared  by  its pupil  teachers.  The  school  teachers and  educational
administrators are invited to visit the exhibition. The Principal of the College
discuss with them the type of skills and knowledge they expect from students
and how do they rate the students of this College.

 The College also organizes the extension lectures by eminent Educationists.
They  are  also  requested  to  give  their  suggestions  for  upgradation  of  the
existing curriculum.

1.3.2 Is there a mechanism for analysis and use of the outcome from the feedback to review
and identify areas for improvement and the changes to be brought in the curriculum? If
yes, give details on the same.

The College records the feedback and suggestions given by its students and other
stakeholders for existing curriculum. To review the feedback and suggestions on
curriculum, the College has constituted a committee of three  senior members headed
by  Principal  of  the College.  The  committee  reviews the  feedback  and suggestions
to  identify the area for improvement. These areas and suggestions are sent to the
University and NCTE for favorable consideration and actions.

1.3.3   What   are   the   contributions  of  the  institution   to   curriculum  development?
(Member of BoS/ sending timely suggestions, feedback, etc.)

The College plays a significant role in the development of the curriculum. On the basis
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of  suggestions and feedback from different stakeholders, the suggestions and feedback
is sent by the College to the University for updation of the existing curriculum from
time to time.

1.4 CURRICULUM UPDATE

1.4.1 Which courses have undergone a major curriculum revision during the last five years?
How did these changes contribute to quality improvement and student satisfaction?
(Provide details of only the major changes in the content that have been made)

The institute is affiliated to Choudhary Ranbir Singh University, Jind and transacts the
course curriculum designed by the University. University has made major curriculum
revisions. Thereis no any major role of the college in curriculum designing but College
also sent its proposals to revise the syllabus   according to the need of the society.

1.4.2 What are the strategies adopted by the institution for curriculum revision and update?
(need assessment, student input, feedback from practicing schools etc.)

However it is the area of concerned university. But for the purpose of curriculum
revision and update, The Principal of the College also holds meeting with the students
of the College and tries to get their views about the changes to be made in the
curriculum. The Principal and the staff members meet  the  Teachers,   Principals  and
Management  of  schools  during  practice teaching and get feedback  regarding current
B.Ed. syllabus and try to get the information that  what type of  curriculum revision
and  updation  they  require from the coming generation of the teachers.

1.5 BEST PRACTICES IN CURRICULAR ASPECTS

1.5.1 What is the quality sustenance and quality enhancement measures undertaken by the
institution during the last five years in curricular aspects?

For quality enhancement, stress is laid on using Information and Communication
Technology   (ICT)   in   teaching learning   process.   The   faculty   members   are
motivated  to  use  Power  Point  presentations  and  LCD  projector  to  teach  the
content to B.Ed. students . Students are advised to prepare computer  assisted  lesson
plans for practice teaching and final skill in teaching examination. For quality
sustenance, a committee of senior teachers is constituted by the Principal to keep a
check on quality in teaching and curriculum transaction.

1.5.2.  What  innovations/best  practices  in  ‘Curricular  Aspects’  have  been  planned/

implemented by the institution?

It has been planned that College will create online community of existing and ex
students  of this College, so that they  learn from each others  experiences and share
their problems. The College has also planned to publish a Research Journal on
Education  to  provide  a  platform  to  the  students  as  well  as  teachers  and teacher
educators to share their researches with the outer world.
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CRITERION II: TEACHING-LEARNING AND EVALUATION

2.1 ADMISSION PROCESS AND STUDENT PROFILE

2.1.1 Give details of admission process and admission policy (criteria for admission,
adherence to the decisions of the regulatory bodies, equity, access, transparency, etc.)
of the institution?

In  the  matter  of  criteria  for admission,  the  College  has  always adhered  to  the
decision of regulatory bodies in letter and spirit since its inception.

 The institution has followed the instructions provided by CRS,University, Jind
through Handbook of Instructions for B. Ed. Admissions and also instruction
provided by NCTE regarding the admission procedure. A common merit list is
made by conducting universities  on  rotation  basis.  After allotment  of  the
seat  to  a  student  by  university  the  students has  to  go  through  the  college
admission committee.   The  institution forms admission committees of three
members including one convener  under the guidance  of  the  Principal.   The
students  can  see  the  positions  of the  vacant  seats  on  university  website.
University  appoints  observers  to  check  the  admission  procedure  and  the
position of vacant seat in the institution. Faculty  members of the college are
also deputed in admission counseling for the admissions. Courses    by the
university Access to different    categories    like disadvantaged community,
girls,  physically  challenged,  economically  weaker sections  of  community
and  sports  personnel  is  ensured  as  per  reservation policy of the state.

 Admission process is systematically administered and transparent. The seats are
filled through centralized online counseling. Seat allocation is made on the basis
of merit obtained  by  the candidates in qualifying examination i.e. UG or PG
Course. The candidates attend  the online counseling and are offered seats in
the College of their choice, as per their merit.

 The  prospectus  published  by  the  concerned  University  very  transparently
contains   information   about   eligibility   conditions,   last   date   of   receipt
of application   form,   division   of   seats,   reservation   of   seats,   submission
of application form for centralized counseling, documents to be attached with
the application form, preparation  of merit list of admission, selection procedure
(Counseling and Admission) and the fee structure.

 The merit for admission  is considered only if the candidate has obtained at least
50%  marks  in  the  graduation/post  graduation class and  produces the
Detailed Marks Card for the same on his/her respective date of counseling. In
case   of   SC   candidates   minimum   pass   marks   i.e.   45%   are   taken   in
to consideration for determining the eligibility criteria for admission.
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2.1.2 How are the programmes advertised? What information is provided to prospective
students about the programs through the advertisement and prospectus or other similar
material of the institution?

 The admission programmes are advertised by the University through leading
national news papers.

 The admission programmes are also posted on the website of the University.

 The prospective students are informed about the fee structure, how to fill the
form  of   application,  criteria  of  admission,  minimum  eligibility  criteria  for
admission, procedure of admission and counseling through advertisement and
prospectus.

 Through advertisement the students are also informed about the last date of
filling up the form and its submission, the dates of on- line counseling and from
where the prospectus can be obtained.

 Wide publicity is given to the fact that ragging is a criminal offence under law.

2.1.3 How does  the  institution  monitor  admission  decisions  to  ensure  that the
determined admission criteria are equitably applied to all applicants?

To  ensure  that  the  determined  admission  criteria  are  equitably  applied  to  all
applicants, the institution monitors admission decisions in the following manner:

 As the institution is affiliated to Choudhary Ranbir Singh University, the norms
and standards of regulatory body are given due consideration.

 The students are admitted to the course based on the guidelines laid down by
the University.

2.1.4 Specify  the  strategies  if  any,  adopted  by  the  institution  to  retain the  diverse
student   population   admitted   to   the   institution.   (e.g.   individuals   of   diverse
economic,   cultural,   religious,   gender,   linguistic,   backgrounds   and   physically
challenged)

Following are the strategies adopted by the institute to retain the diverse student
population admitted to the institution:

 Students of different  cultural background study in the College.  Students are
given  chance to lead the group for various activities, irrespective of caste and
culture.

 At times   special   lectures   are   arranged   by   inviting   experts   who   have
specialization  in  special  education  field  to  deal  with  physically  challenged
students.
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 For Differently abled students, there is a resource room. Ramp is provided to
such  students  to  reach  the  class  rooms.  While  framing  the  time  table  and
making allotment of classroom, it is ensured that they are allotted room on the
ground floor.  They are also encouraged to take part in the co-curricular and
extra curricular activities so that they can join the main stream.

 Economically weaker students are given fee concession.  The  concession  is
given  in  view  of  diverse  economic  needs  of  the students and is without any
bias of cultural, religious, gender and linguistic backgrounds.

2.1.5 Is there a provision for assessing students’ knowledge/ needs and skills before the
commencement of teaching programme? If yes, give details on the same.

Yes, there is a provision for assessing students’ knowledge, needs and skills before the
commencement of teaching programmes. These are:

 Students offering Teaching of English are given a written test as well as oral
test  after the orientation programme. Those who are found deficient in certain
respects are given remedial classes to improve their English.

 The subject knowledge in their respective subject is assessed by the teaching
faculty  through personal interview; written and oral tests are organized in the
class.

2.2 CATERING TO DIVERSE NEEDS

2.2.1 Describe how the institution works towards creating an over all environment conducive
to learning and development of the students?

 The  Principal  addresses  all  the  newcomers  on  the  orientation  day  and
explains  the academic  programmes  of the year.  This programme  gives an
opportunity to the students to ask thought provoking questions and clear the
doubts.

 The institution prepares the academic calendar well in advance before the
commencement  of  the  session  which  goes  a  long  way  in  planning  the
classroom sessions and other activities of the College.

 Course   committee   and   coordinators   oversee   the   delivery   of   course,
preparation of lesson plans by the various faculty members and setting of the
sessional papers.

 The faculty members maintain a course file for their respective courses which
includes course plan, lecture note, syllabi, old questions papers, assignments,
evaluation pattern and attendance.

 The  institution  adopts  an  approach  of  ‘eliciting’  stance  rather  than  an
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‘informing’ stance.

 Interactive and participatory approach is adopted in transaction of theory.

 Conscious efforts are made to integrate theory and practice.

 Continuous assessment of students at regular intervals is done through class
tests, assignments, unit tests etc.

 Teaching learning process through practices such as use of charts, pictures,
internet,  field  work,  seminars,  terminal  examinations  become  a  complete
exercise.

 Tutorials in various subjects, where the students are given an opportunity to
work out assignments, case studies and engage in group discussions.

 The institution creates a quality consciousness through various agencies.

 There is a provision of mentoring system for the counseling of the students.

 e-Learning provides  benefits  to  students  to  have  the  relevant  skills  and
information in hand.

 Value   addition   programmes   such   as   computer   literacy,   language   skill
enhancement programmes are offered to the students.

 The College organizes its own student development programmes from time to
time consisting of seminars, workshops, extension lectures etc.

 The institution adheres to the examination system of its affiliating University by
holding various tests such as terminals, project work, internal assessment and
annual evaluation.

2.2.2 How does the institution cater to the diverse learning needs of the students?

The  institution  caters  to  the  diverse  learning  needs  of  students  through  the
following activities:

 The institute conducts orientation programme for the students. The Principal
and all  the faculty members address the students to give a road map of the
activities  of  the  institution  including  the  transaction  of  curriculum  to  be
conducted in whole of the year to cater to the diverse learning needs of the
students.

 The planning and organization of learning programme is done by committee
headed by the Principal.
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Principal

 Students are given the choice to select the particular paper based on their area of
interest.

 Field experiences and practice teaching are developed in such a way that the
students acquire the knowledge, skills and values related to diversity.

 Activities cover participation in community services e.g. blood donation camp,
cleanliness of slum areas, educating the children of laborers.

 The advanced learners are given special assignments to learn more through
individual discussion beyond classes. Such learners are given case
studies/minor research projects to satisfy their quest for learning.

 The  weak students are  identified  on  the  basis  of  class  performance,  exam
performance and informal discussions and are provided with extra coaching to
enable them to make up their weakness.

 Remedial classes and tutorial classes are organized for slow learners.

 A  resource  room  is  available  for  physically  challenged  students.  Remedial
classes are conducted as per their need.

 The  College  has  mentoring   system.   The  class  coordinators  provide  the
guidance and counseling to the student mentors. The student mentor works in

each  section  in  respect  of  regular  conduct,  student  grievances  etc.  The

hierarchy of mentoring system is as under:

Class Coordinators

Student Mentors

2.2.3 What  are  the  activities  envisioned  in  the  curriculum  for  student  teachers  to
understand the role of diversity and equity in teaching learning process?

The College aims at teaching for diversity and equity by providing a variety of learning
experiences such as:

 Institutional   engagements   with   local   communities   are   another   key   to
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supporting and enhancing student diversity.

 Introductory lectures as ‘Success and Self-Confidence’, ’Facts of Life’ lead to
great changes in students as well as in the faculty members.

 Life skill curriculum including Self-Management, Creative Problem Solving,
Career Planning, and Computer based Technology etc.

 Teacher  divides  the  students  in  small  groups  so  that  all  students  can
participate and speak up freely in a larger setting.

 The students are involved in a variety of school-based activities without any
discrimination of sex. They play diversified role and understand the concept of
diversity.

 An  anti-raciest  and  anti-biased  learning  environment  is  provided  to  the
students.

 Appropriate instructional strategies are adopted by the institution suiting to the
requirements of all the students.

2.2.4 How does the institution ensure that the teacher educators are knowledgeable and
sensitive to cater to the diverse student needs?

 At  the  time  of  recruitment,  the  teachers  with  higher  percentage,  higher
qualifications, higher competence to teach, having command over the subject
and  fulfilling the  norms  laid  down  by  UGC,  NCTE  and  the  University
are selected.

 To fulfill the diverse needs of the students with multicultural backgrounds, staff
with multicultural background is recruited.

 At the time of recruitment the preference is given to the candidates who have
passed UGC NET examination. Such teachers meet the requirement of diverse
needs of students preparing for UGC NET examination.

 Extension lectures are organized from time to time to ensure that teacher
educators get acquainted with the diverse needs of the students.

 Faculty exchange programmes are organized to acquire the knowledge, skills
and values related to diversity.

2.2.5.   What are the various practices that help  student teachers develop knowledge and
skills   related  to  diversity  and  inclusion  and  apply  them  effectively  in classroom
situations?

The institution adopts an approach of ‘eliciting’ stance rather than an ‘informing’
stance to help student teachers develop knowledge and skills related to diversity and
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inclusion and apply them effectively in classroom situation as under:

 The classrooms and courses are actively managed, so that all students with
diverse needs are welcomed and supported in their efforts to learn.

 Additional  and  different  kind  of support  is  given  to  gifted  and  talented
students to meet their high expectations.

 A student-to-student mentoring programme facilitated by the staff.

 In   the   inclusive   classrooms,   students   with   diverse   needs   are   given
opportunities to interact with students from all walks of life.

 Class tenets are based on values, character development, high technology and
strong emphasis is placed on positive, bold and creative thinking.

 Student  directed  teaching  styles  are  practiced  as  per  the  age,  skill  level,
cultural background, physical ability, gender, race and ethnicity of students.

2.3 TEACHING-LEARNING PROCESS

2.3.1
How  does  the  institution  engage  students  in  “active  learning”?(Use Of
Learning resources such as library, web site, focus group, individual’s
projects, simulation, peer teaching, role-playing, internships, practicum, etc.)

The institution promotes active learning of students by different techniques such as:

 Student participation in various activities in and beyond the classroom.

 Visual  learning  in  teaching  and  learning  process  as  pictures,  diagrams,
graphs, schematics, demonstration etc.

 Problem centered and student driven activities.

 The students are encouraged to apply their knowledge and skills to design
certain projects.

 Assessment tests are conducted that provide immediate feedback.

 Small groups as tutorial groups, subject-centered groups are formed to focus on
individual growth and development.

 As a supplement to class work, the teachers motivate and encourage students to
give demonstrations on a skill or a topic of their choice.
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 The presentation of case studies based on direct interaction and observation of
the differently abled children.

 The teacher acts as facilitator and resource person.

 Guest lectures are organized on current issues so that students can keep pace
with the latest developments in their subjects.

 Familiarization programmes are also carried out with modern teaching and
research aids.

2.3.2 How is ‘learning’ made student centered? Give a list of the participatory learning
activities   adopted  by  the  Institution  and  those,  which  contributed  to  self-
management of knowledge, and skill development by the students.

 Teacher educators teach through student centered methods like discussions,
assignments, project work, seminar etc.

 Students  consult   teachers   for  their   personal,   academic   and   vocational
problems.

 Quiz, group discussions, debates and poetry competition are held from time to
time during the year.

 Participatory learning activities such as public lectures by eminent persons with
the support of the Principal.

 The    students’    learning   is    supplemented    with    discussions,    seminars,
assessments and workshop of short duration.

2.3.3. What are the instructional approaches (various models of teachings used) and
experiences provided for ensuring effective learning? Detail any innovative
approach/method developed and/used.

 Inductive-Deductive approach is used in generalizing the concept.

 Learning is done through observation of immediate and remote phenomena.

 Much of the instruction is based on Problem Solving approach.

2.3.4. Does the institution have a provision for additional training in models of teaching?
If yes, provide details on the models of teaching and number of lessons given by each
student.

As per curriculum of B.Ed., instead of practicing different models  of teaching, students
are required to practice different skills of teaching during microteaching. The teacher
trainees are required to master the teaching skills in definable, observable, measurable
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and  controllable form till they  attain  the perfection in the use of the skills.

2.3.5.   Does the student teachers use micro-teaching technique for developing teaching skills?
If yes, list the skills practiced and number of lessons given by each student per skill.

 During   the   first   phase   of   practice   teaching,   micro-teaching   skills   are
organized by the institution.

 Emphasis  is  laid  on  pedagogy  by  organizing  orientation  programmes  to
prepare lesson plan on micro teaching skills by the faculty members.

 Demonstration lessons presented by the Principal and teacher-educators are
observed by the students.

 The  teacher  educators  use  projected  teaching  aids  like,  OHP  and  LCD  to
create effective and motivating environment.

 Practice is provided for preparing micro lessons plans in five skills, namely,
Skill  of   Probing  Questions,  Skill  of Illustrating  with   Examples,  Skill   of
Explanation, Skill of Using Black Board and Skill of Stimulus Variation.

 Two lessons per skill are taught by each student teacher.

 Micro-lessons on five skills are observed by the peers.

2.3.6. Detail the process of practice teaching in schools. (Lessons a student gives per day,
lessons observed by the teacher educators, peers/school teachers, feedback
mechanisms, monitoring mechanisms of lesson plans, etc.)

 The   practice   teaching   is   carried   out   in both   Government   and   Non-
Government schools.

 During practice teaching each student participates in morning assembly of the
school, organizes cultural activities.

 Each student delivers twenty four lessons.

 Two Discussion lessons are delivered in addition to twenty four lessons.

 Observation is done by the teacher educator for monitoring the performance of
students.

 Each student teacher observes lessons of their peers and gives feedback.

 The school teachers also give feedback to the student teachers as and when they
have vacant period.
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 Students use teaching aids during their practice teaching.

 The facilities available in the schools are also utilized by the students during
practice teaching.

 At the end of the teaching practice each student teacher prepares a report known
as  School Plant Report which contains record of morning assembly, daily
attendance, school leaving certificate, time-table, co-curricular activities
organized during teaching practice.

2.3.7. Describe the process of Block teaching/Internship of students in vogue.

 Block teaching in schools is arranged by the institution.

 Schools are allotted keeping in mind the place of residence of the student
teacher.

 Supervision  and  evaluation  of  practice  teaching  is  done  by the  teacher
educators of the institution.

 Teacher educators make efforts to understand and solve the difficulties faced by
student teacher during practice teaching sessions.

 Suggestions in the form of observation are given in the notebook.

2.3.8. Are   the   practice   teaching   sessions/plans   developed   in   partnership,   co-
operatively involving the school staff and mentor teachers? If yes, give details on the
same.

Yes,  the  practice  teaching  plans  are  developed  in  partnership,  co-operatively
involving   the  school  staff  and  mentor  teachers.  The  first   phase   including
microteaching and mega teaching is carried out with the help of mentor teacher. The
second phase including real teaching is carried out with mentor teacher as well as with
school staff.

 During micro teaching session, the students are explained how to prepare micro
lesson plans. During microteaching session, the mentor teacher helps the
students about the source (the text books prescribed by the state board for
particular  class)  material  to  be  referred  for  improving  their  teaching plans.

 During  mega  teaching  session,  the  students  prepare  lesson  plans  for  20
minutes  duration  and  for  the  specific  class.  They  learn  how  to  prepare
questions for testing the previous knowledge of the students, how the lesson is
to be developed so as to ensure active participation of the students, what to
write and how to write on chalk board.  Many other points are also explained by
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the mentor teacher to the student teachers.

 During real teaching practice, the student teachers are sent to schools with their
mentor teacher. The mentor teacher after conducting a meeting with the
Principal  of  school and concerned subject teacher instructs the student teachers
to prepare lesson plans. The student teachers are asked to keep in mind the
locality,  the  age,  mental  level,  interest,  need  etc. of  the students while
preparing the lesson plan. The suggestions given by the staff members, subject
teachers and  the Principal  of school  are  given due importance  for preparing
teaching plans.

Thus, the practice teaching plans are developed in partnership,  co-operatively
involving the school staff and mentor teachers and student teachers.

2.3.9. How do you prepare the student teachers for managing the diverse learning needs of
students in schools?

 Feedback  by  the  Principal  and  faculty  members  is  given  to  the  student
teachers with regard to managing the diverse learning needs of the students in
the schools.

 Certain programmes are held to offer challenging opportunities for growth and
development of school students.

 In order to have good interaction with the students, the institution arranges
literary  programmes, debate, and declamation competition during teaching
practice.

 Emphasis is placed on the development of teaching and communication skills in
the students.

 Micro  teaching  sessions  are  organized  in  simulated  conditions  to  train
students in teaching skills.

 Teacher  educator helps the  student  teachers to  understand  and  solve the
difficulties faced during teaching practice sessions.

2.3.10.What are the  major  initiatives for encouraging student  teachers to  use/adopt
technology in practice teaching?

 Keeping in mind the current trends and demands,  the student teachers is trained
to   prepare  instructional  material  in  the  form  of  Power  Point Presentation.

 Training is also  provided  in preparation of charts, models transparencies etc.

 The institution encourages the students to develop teaching aids like Charts,
Models, Maps, and Picture Cut-outs in their regular practicing schools.
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 The College allows the student teachers to use the OHP and LCD projector for
demonstration lessons.

 Efforts are made by the College to give awareness to student teachers about
Information Technology and Computers.

2.4 TEACHER QUALITY

2.4.1 Are   the   practice   teaching   plans   developed   in   partnership,   co-operatively
involving the school staff and mentor teachers? If yes, give details.

As  already  explained  in  2.3.8,  the  practice  teaching  plans  are  developed  in
partnership, co-operatively involving the school staff and mentor teachers. The first
phase including microteaching and mega teaching is carried out with the help of mentor
teacher. The second phase including real teaching is carried out with mentor teacher as
well as with school staff.

 During micro teaching session, the students are explained how to prepare micro
lesson plans. During microteaching session, the mentor teacher helps the
students about the source (the text books prescribed by the state board for
particular  class)  material  to  be  referred  for  improving  their  teaching plans.

 During  mega  teaching  session,  the  students prepare  lesson  plans  for  20
minutes  duration  and  for  the  specific  class.  They  learn  how  to  prepare
questions for testing the previous knowledge of the students, how the lesson is
to be developed so as to ensure active participation of the students, what to
write and how to write on chalk board.  Many other points are also explained by
the mentor teacher to the student teachers.

 During real teaching practice, the student teachers are sent to schools with their
mentor teacher. The mentor teacher after conducting a meeting with the
Principal  of  school and concerned subject teacher instructs the student teachers
to prepare lesson plans. The student teachers are asked to keep in mind the
locality,  the  age,  mental  level,  interest,  need  etc. of  the students while
preparing the lesson plan. The suggestions given by the staff members, subject
teachers and  the Principal  of school  are  given due importance  for preparing
teaching plans.

Thus,   the   practice   teaching   plans   are   developed   in   partnership,   co-
operatively involving the school staff and mentor teachers and student teachers.

2.4.2 What is the ratio of student teachers to identified practice teaching schools? Give the
details on what basis the decision has been taken?

The ratio of student teachers to identified practice teaching schools varied from
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5 to10. While identifying the school for practice teaching, following points were taken
into consideration:

 Availability of computer, OHP, LCD Projector etc. in schools.

 Availability of English medium students.

 Availability  of  Music,  Home  Science,  Punjabi,  Sanskrit  students  in
the school.

2.4.3 Describe the mechanism of giving feedback to the students and how it is used for
performance improvement.

The feedback is provided to students throughout the session in  the following ways:

 The   College   has   mentoring   system.   The   class   coordinators   give   the
assessment  of   students  to   the  Principal   in  respect   of   their classroom
performance. The Principal oversees the performance of the students from time
to time and takes appropriate measures for improvement.

 Group discussions, seminars, project method, giving assignments, viva-voce in
different  subjects  are  some of  the  measures  adopted  to  improve  the
performance of students.

 To inculcate values, the feedback is provided through meetings, assembly and
other functions being organized by the College.

 Regarding their theory papers, the feedback is provided through their answer
scripts and by discussing the mistakes generally committed by them.

 During  microteaching,  rating  scale  is  used  to  make  student  know  which
component of skill he has practiced or not.

 During mega teaching,  the students are provided  feedback  by  the  teacher
concerned as well as by the peer group. Main observation points are recorded on
the lesson plan notebook of student teacher.

 During real teaching practice, the students are given feedback by telling them
orally as well as by writing main points in their lesson plan notebook.

2.4.4 How does the institution ensure that the student teachers are updated on the policy
directions and educational needs of the schools?

 The   institution   ensures  that   the   student teachers   are   updated   in   the
knowledge  on  the  policy  directions  and  educational  needs  of  the  schools
through seminars held by the institution from time to time.
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 As the College is affiliated to Ch. Ranbir Singh University, so the policies laid
down by the University are taken in to consideration.

 Newspaper clippings of educational needs are displayed on the display board
for the students.

2.4.5 How do the students and faculty keep pace with the recent developments in the school
subjects and teaching methodologies?

The students and faculty keep pace with the recent developments in the school subjects
and teaching methodology through:

 Discussion in the class about the concerned subject.

 Going  through  the  syllabus  prescribed by  state  board/CBSE/ICSE  during
lesson plan preparation.

 Seminars and extension lectures delivered by the guest faculty.

 By organizing various literary functions on the topics related to the school
curriculum.

 Through journals, news papers and various magazines in the library.

 Faculty keep abreast of recent developments in their subject by attending
seminars,  conferences,  workshops,  symposia  and  contributing  articles  to
journals   of   national   repute,   maintaining   contact   with departments   of
affiliating University, visiting institutions of national repute.

2.4.6 What  are  the  major  initiatives  of  the  institution  for  ensuring  personal  and
professional/career   development   of   the   teaching   staff   of   the institution
(training/organizing and sponsoring    professional development activities,
promotional policies, etc)

The  initiatives  have  been  taken  by  the  institute  for  ensuring  personal  and
professional/ career development of the teaching staff of the institution. These are:

 Personality Development Programme.

 Workshop on “Microteaching skills and teaching competency”.

Moreover, the faculty members are encouraged  to participate in national and
international  seminars,  conferences,  writing  articles  for  journals  of  national repute,
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maintaining contacts with departments of affiliating University.

2.4.7 Does the institution have any mechanism to reward and motivate staff members for
good performance? If yes, give details.

The teacher  who  excels  in  the  field  of  teaching–learning  process  and  using
innovative ideas are provided appreciation certificate by the Principal and the
Management.

2.5 EVALUATION PROCESS AND REFORMS

2.5.1.   How   are   the   barriers   to   student   learning   identified,   communicated   and
addressed?   (Conducive   environment,   infrastructure,   access   to   technology,
teacher quality, etc.)

The barriers to student learning are identified at appropriate points of time. The barriers
are identified through the students’ feedback regarding various aspects of learning. For
this purpose a suggestion box is provided in the College campus.

The suggestions given by the students are given due importance and the same are
communicated to the teachers in the staff meeting.

Various barriers are addressed in different manner. These are as follows:

 For Conductive Environment:

 The students are provided conductive environment both from physical as
well as academic view point.

 By providing noise and pollution free campus.

 By ensuring the cleanliness of rooms and campus that makes the students
mentally prepared to be present in College and take interest in studies.

 Teaching by discussion and exposition method. Topics are discussed in the
class with active involvement of the students. Wherever the student is
wrong, he is rectified in a gentle manner. Teachers are instructed not to pass
sarcastic remarks. The teachers are always available to the students during
the free period for discussion and clarifying their doubts.

 The students have a direct access to the Principal. The students having any
problem  can  meet  the  Principal  any  time  and  can  put  forth  their
problem.  The  problems are listened carefully. When the problem is not
genuine or it is beyond the control of College, they are convinced and they
leave the Principal office as satisfied persons.

For Infrastructure:
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 The College possesses an imposing building and excellent infrastructure.

It is not disturbed by the main road traffic.

 Every  class room is well  furnished  and  has ample source of  light. The
benches and desks are in required quantity.  Therefore, every student has a
comfortable seating arrangement.

 All class rooms are architecturally designed in such a way that the voice of
teacher  is  clearly  audible  to  all  the  students  and  the  writing  board  is
clearly visible from all angles. Even a teacher can have clear visibility of all
students and can identify the non attentive students immediately.

 Seminar  Hall  is well  equipped  with  chairs,  lecture  stand  and  other
required equipments. It is ensured that all students pay attention and are
actively involved.

For Access to Technology:

 The College has a software based Language Lab where the students are
given opportunity to listen and improve their pronunciation. The students
come to know about the speech defects and are motivated to rectify
them. They are given chance to enhance their vocabulary.

 The   Computer   Lab   is   well   equipped   and   is   spacious   enough
to accommodate a large number of students. The College offers
Computer Education, Teaching of  Computer Science  and  Computer
application as optional papers. Thus every care is taken to give chance to
all students for hands on  experience on computer desk. They are
motivated to prepare lesson plans on computer.

 Educational  Technology  Lab  is  well  equipped  with  latest  gadgets
like Television, Overhead Projector, LCD Projector, CDs and AV
cassettes. The students are given training of using the equipments in
teaching learning process.

 Internet facility is available to work on-line. The students have an easy
access to the vast world of knowledge and information.

 In  general,  the  students are motivated  to  use  internet  to  know  and
get  advance  knowledge  and enhance the quality of their research work.
They are also encouraged to increase their typing skills.

 Multipurpose Hall is spacious enough to make students sit comfortably
and prepare their charts, models etc.

 Library and reading room facility is available. The students and faculty
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have  an  easy  access  to  journals,  magazines  in  addition  to  books.
This helps the students to broaden their horizon of cognitive abilities.
Reading room facility motivates students to learning.

Teacher’s Qualification and Competence:

 Qualified and competent staff is the biggest asset of this institute. Every
teacher is highly qualified and is engaged in one or other research work.

 The teachers do  their best  to  become the  role model  of  students.  The
teachers help in solving the problems of students and channelizing their
energy towards perfection.

 The teachers take pains for preparing their lectures, completing the task
assigned to them in a best possible way.

 Every teacher is serious towards performance of the duty assigned to
him.

2.5.2 Provide details of various assessment/evaluation processes (internal assessment, mid-
term   assessment,   term  end  evaluations,  external  evaluation)  used   for assessing
student learning?

 In the beginning of each session, the total contents of each paper are divided
into three terms:  December to January and March to April .

 In each term, certain numbers of units are covered. Each teacher educator
conducts a unit test in his/her class in order to facilitate learning and to get the
feedback from students about teaching and learning.

 In the middle of the session, house tests are conducted in which more than 65%
of syllabus in each subject is covered for the purpose of examination. It helps to
ensure quality of teaching and understanding of student teachers. Wherever,
there   is   a   gap/shortcoming,   timely   remedial   measures   are adopted.

 Students are assessed through regular sessional tests and annual
examination.

 The  affiliating  University  has  introduced  the  unit  based  curriculum.  The
candidates are required to answer questions from each unit. The candidates are
free to apply for re-evaluation if they so desire.

 As the College is affiliated to Chaudhary Ranbir Singh University Jind, the
educational and  examination reforms done by  University are  taken care  from
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time  to time.

 The College prepares the students for University examinations, first of all by the
completion  of  syllabi  and then  seven  days  time  is  given  for  revision
before they appear for University examination. Whenever there are internal
exams,  house   test,  the  answer  scripts  are  shown  to  the  students  after
evaluation.

 There is an internal assessment component of 20 marks which is prescribed by
the  University. The evaluation of internal marks is done by the subject teacher
concerned. Whenever there is grievance, same is sorted out.

2.5.3 How  are  the  assessment/evaluation  outcomes  communicated and  used   in
improving the performance of the students and curriculum transaction?

The  basic  purpose  of  doing  the  internal  evaluation  is  to  use  the  outcome  of
evaluation  for  improving  the  performance  of  students. For  improving  the
performance of the students, the following steps are taken:

 The  marked  answer  sheets  are  given  to  the  students  to  give  them  the
opportunity to look into their performance.

 When   the   students   have   seen   their   performance,   the subject   teacher
discusses about each and every question –attempt made by majority of the
students and then tells the right way to answer those questions.

 Then  the  students  are  offered  opportunity  to  discuss  with  the  teacher  at
individual level.

 The  students  are  given  two  assignments  in  each  subject  and  then  the
performance of each student teacher is monitored.

 Besides   this,   the  record   of   every   student  teacher  in  every   activity   is
maintained.

 The evaluation through annual examination is done by Ch. Ranbir Singh
University, Jind (Haryana). After the declaration of result by the University on
its web site, Detailed Mark Cards are dispatched to the College concerned.

2.5.4 How ICT is used in assessment and evaluation processes?

ICT  is  used  in  assessment  and  evaluation  processes  in  the  College  in  the
following manner:

 The   attendance,   the   marks   obtained   in   the   unit   test   and   the   house
examination are fed to the computers for compiling and preparing reports and
for sending the reports to their homes.
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2.6 BEST PRACTICES IN TEACHING-LEARNING AND EVALUATION PROCESS

2.6.1 Detail on any significant innovations in teaching/learning/ evaluation
introduced by the institution?

The  institute  has  introduced  following  significant  innovations  in  the  field  of
teaching/learning and evaluation:

 Organizing   Personality   Development   Programme:   The   institution   has
Cultural and co-corricular activity Cell.   This   cell   organizes   various
functions of cultural   and   literary   interest.   Talent   search   programme   and
Morning assembly are two such programmes:

 During Talent search Programme, various activities are organized by the
institution.   The   participants   are   made   to   prepare   for   their   best
performances  and  all  other  students  are  motivated  for  their  active
participation in the different programmes of the College.

 Morning Assembly is theme based. The institutional values are practiced during
morning assembly. These values are:

o Contributing to national development

o Quest for excellence

o Develop inner qualities like honesty, punctuality, co-operation and
truthfulness

o Develop self -discipline

Every activity revolves around these values. Thus emphasis is laid upon the fact
that each aspect of personality of student gets developed

2.6.2 How  does   the  institution   reflect   on   the  best   practice   in   the  delivery   of
instruction, including use of technology?

The institution reflects on the best practice in the delivery of instruction. Upto a great
extent  it  involves  the  use  of  technology.  These  can  be  summarized  as follows:

 Internet facility in the Library, Computer Lab and Language Lab.

 Well equipped Technology Lab with advanced electronic gadgets.

 Innovative  teaching learning methods  to  teach  variety  of  students and  to
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meet their diverse needs.

 Provision of journals in the library to carry out research work.
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CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION

3.1 PROMOTION OF RESEARCH

3.1.1 How does the institution motivate its teachers to take up research in education?

The institution constantly motivates its teachers to take up research in education in
following manner:

 Teachers are encouraged to attend seminars, conferences, workshops, etc.

 Teachers are provided with seed money for conducting research activities.

 Adjustment  in  teaching  schedule  is  usually  made  to help  the  teachers
involved in research.

 Faculty members are encouraged to participate and present their research papers
in   national   and   international   conferences   for   which   they   are provided
academic leave.

 The   institution   holds seminars   and   workshops   which   facilitate   the
interaction with other experts.

 The   institutional   profile   and   the   website   of   institution   highlight   the
achievements, expertise and laboratory facilities to attract active
researchers as faculty members.

 Research  ideas  through  normal  teaching,  innovation  and  field  work  are
encouraged.

 Teachers are provided with various facilities such as free internet access, online
e-resources,  research  journals  etc  for  motivating  them  to  take  up research
seriously.

 Teachers are encouraged to acquire higher qualifications like M.Phil, Ph.D.

3.1.2 What are the thrust areas of research prioritized by the institution?

The thrust areas of research prioritized by the institution are as under:

 Language Teaching

 Information and Communication Technology

3.1.3 Does the institution encourage Action Research? If yes give details on some of the
major outcomes and the impact.
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Yes, the institution encourages action research with clear objectives in mind and
achievable outcomes and impact.

Objectives

 To make teacher trainees research minded.

 To  develop  quest  among  teacher trainees for  bringing  excellence  in  their
work.

 To change the outlook of teacher trainees in solving class room problems.

 To make improvements in school practices.

 To   bring   qualitative   output   of   teaching-learning   process   by   adopting
scientific method in classroom activities and related evaluation.

 To develop scientific attitude among the teacher trainees towards classroom and
school problems.

 To initiate teacher trainees for professional improvement.

 To  make  the  teacher trainees understand  the  concept  and  significance  of
action research.

Description

Before going for the teaching practice, the teacher trainees are provided with the
conceptual knowledge of action research which covers the following areas:

 Concept of action research

 Objectives of action research

 Characteristics of a good research worker

 Areas of action research

 Paradigm for action research project/ steps of action research with example.

 Significance of action research

After this, open discussion takes place with the teacher trainees and they are motivated
and inspired to conduct research on the problems which they actually will face in their
regular class room teaching.

The Outcome and Impact
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 Developed  problem  solving  ability  and  scientific  attitude  among  teacher
trainees.

 Made the teacher trainees research minded.

 Helped teacher trainees in improving the efficiency of their teaching.

 The quality of teaching-learning process was improved.

 Teacher  trainees  were  able  to  solve  the  day  to  day  problems  of  school
teaching.

3.1.4 Give details of the Conference/ Seminar/ Workshop attended and/organized by the
faculty members in last five years.

The staff members have attended number of conference/ Seminar/ Workshop
conducted in the state of Haryana and others. The detailed profiles of individual staff
members have been maintained in the college.

3.2 RESEARCH AND PUBLICATION OUTPUT

3.2.1 Give details of instructional and other materials developed including teaching aids
and/or used by the institution for enhancing the quality of teaching during the last three
years.

The  various   instructional   and   other   materials   developed   or  used   by   the
institution are detailed below:

 Self instructional material

 Print materials such as:

o Lesson Plans

o Charts

o Transparencies

o Slides

 Non-Print materials such as Models

 Power Point Presentations

 Question Bank

 Audio Cassettes and CDs on various topics of English and Hindi
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 Lesson Plan CD

3.2.2 Give   details   on    facilities   available   with   the   institution   for   developing
instructional materials.

The various facilities available with the institution for developing instructional
materials are as follows:

 The institution has a well equipped Computer Lab with LAN which is
used for development  of  self  instructional  material,  PowerPoint
presentations  and computer assisted learning material.

 Fully equipped software based Language Lab.

 For development of print and non print materials the institution has
separate labs like  Preparing Teaching Aids (P.T.A) Lab and
Educational  Technology Lab equipped with LCD Projector, OHP and
White Board.

 Three  periods  per  week  in  the  time  table  are  allotted  for
preparation  of teaching aids.

 Free internet service for students and faculty round the clock for all the
365 days.

 Multipurpose room for fabricating teaching aids.

 Well equipped library with following facilities:-

 Text Books and Reference Books

 Journals/Periodicals, Magazines and Newspapers

 E-Journals

 Computers

 Audio and Video Cassettes

 Internet

 Resource materials on digital media such as CDs
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3.2.3 Did the institution develop any ICT/technology related
instructional materials during the last five years? Give details.

Yes, the institution has developed following ICT/technology
related instructional materials:

 Lesson Plan CDs

 Subject related CDs

 PowerPoint Presentations

 Audio cassettes and CDs on various topics of English and Hindi

3.2.4 Give  details  on  various  training  programmes  and/or
workshops  on  material development (both instructional and
other materials)

a. Organized by the
Institution
b. Attended

by the staff
c. Training provided to the staff

 The institution also organized teaching aid exhibitions frequently.

 The  Institution  organized  training  programme  on
instructional  material development for the pupil teachers
in which they were trained by the faculty members to
prepare various teaching aids such as charts,
transparencies and models.

3.2.5 List the journals in which the faculty members have published
papers in the last five years.

These can be shows to the peer team at the time of inspection.

3.2.6 Give details of the awards, honours and patents received by the
faculty members in last five years.

---

3.2.7 Give details of the Minor/Major research projects completed by
staff members of the institution in last five years.

---



M.R. College of Education, Hassanpur (Jhajjar)

Self Appraisal Report | 81

3.3 CONSULTANCY

3.3.1 Did the institution provide consultancy services in last five
years? If yes, give details.

The  institution  extends  its  expertise  for  consultancy  services
to  educational institutions and organizations in the following
manner:
The college have a guidance and counseling cell performing

following acts;

 Holding conferences on professional/technical skills
in Teaching, Microteaching, Guidance and Counseling.

 Deputing  the  faculty  to  hold  consultation  sessions
with  head/manager  of local schools for improving
school education.

 Deputing the faculty to act as resource persons in
orientation programmes for teachers and heads of schools
and Colleges.

 To provide counseling through guidance cell to children of
nearby villages.

 The pupil teachers are encouraged to tutor younger kids
to improve their reading and writing skills.

3.3.2 Are faculty/staff members of the institute competent to undertake
consultancy?

If yes, list the areas of competency of staff members and the
steps initiated by the institution to publicise the available
expertise.

Yes,   the   faculty   members   of   the   institute   are
competent   to   undertake consultancy. Their areas of
competency are education and the subjects of their post
graduation.  They  provide  consultancy  to  students  of  B.Ed., .

3.3.3 How  much  revenue  has  been  generated  through  consultancy
in  the  last  five years? How is the revenue generated, shared
among the concerned staff member and the institution?

This is a College of Education. Consultancy is done in the field
of education with a sense of devotion to the cause of education
and no fee is charged by the staff for it.



M.R. College of Education, Hassanpur (Jhajjar)

Self Appraisal Report | 82

3.3.4 How does the institution use the revenue generated through consultancy?

Revenue is not generated.

3.4 EXTENSION ACTIVITIES

3.4.1 How has the local community benefited from the institution?
(Contribution of the institution through various

extension activities, outreach
programmes, partnering with NGO’s and GO’s)

The philanthropic activities of the Institution have a long lasting
effect on the community. The community by and large
recognizes the extension activities of the   institution.  It
improves  the  local  linkages  and  gives  awareness  to  the
community on basic issues and adds to the goals of National
Development. The institution has organized various extension
activities, outreach programmes etc. for the benefit of local
community. The details are as follows:

Extension Activities:

 The distribution of free medicines (calcium and iron)
to the residents of surrounding villages aims towards
the National goal of “Health for All”.

 The  faculty  members  encouraged  the  pupil
teachers for educating  the children   of  labourers
working  in  the  nearby  village.  As  many  as 06
children of  labourers working in the campus are
being educated by our students.

 The pupil teachers were taken to slum areas around and
nearby villages.

They met the villagers and interacted with them. They
asked the reason for being not educated. The pupil
teachers emphasized upon the need of education in
today’s world and motivated them to learn and educate
their family.

 The pupil  teachers are encouraged  to  plant the trees
and  take care  of them.   Importance  of  Van
Mahotsava  is  told  to  the students.  Various
competitions   are  organized  by  the  institution
(Slogan  Writing,  Chart Making Competitions etc)

Population Education and Health and Hygiene Awareness:
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 Extension  lecture  by  various  doctors  of  medical
institution  were organized with the theme ‘Health
and Hygiene’.

 Seminars,   Slogan   writing   competitions  and
various   competitions organized on the theme of
‘Population Education’.

 A procession  was  organized  for the theme ‘Save the
girl  child’ and ‘Female Foeticide’.

Outreach Programmes:

The pupil teachers and members of the faculty are carrying
out the outreach programme in the following manner:

 Providing training, placement and counseling
to student teachers.

 Imparting training on selected language skills to the school children/teachers.

 Extending help to the teachers of adopted school with
regard to updating their  teaching  competencies  in
different  school  subjects  while  holding seminars
and workshops.

 Distributing audio-visual aids among
neighbouring schools.

 Anti Smoking Movement in
village Hasanpur.

3.4.2 How has the    institution    benefited from the
community? (Community

participation  in  institutional  development,  institution-
community  networking, institution-school networking, etc.)

The Institution has been benefited by the community in various ways:

Institution-school networking:

During practice teaching, all teacher trainees interact well
with the school. Besides classroom teaching, each pupil
teacher is supposed to take part in the morning assembly of
the school, organize certain activities in the school and
conduct action research. Thus the student t  teachers
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interact with school/community to study their emerging
needs and provide appropriate solutions to their problems.

Institution-community networking:

As the pupil teachers interact with the students after being
given training, they perform well in teaching and thus help
them in their placement.

Moreover, broader prospective regarding teaching
develops during community  interaction.  The

pupil  teacher  learns  to  tackle  the  students according to
their need and psychology. When pupil teacher comes in
contact with the community, variety of students interacts
with them and thus their communication skills are improved.
‘Community Awareness Programme’ is organized.  The
pupil  teachers  are  taken  to  various  areas  and  are  given
chances  to interact with various communities. The students
come to know about the flaws of ways of thinking that lead
to illiteracy among those people and are thus able to organize
various programmes leading to development of community.

Community participation in Institutional development:

Schools are invited to visit the institution and varieties of
teaching aids are exhibited. The schools are allowed to select
teaching aids for their schools. The selected aids are gifted to
schools. Their suggestions are also welcomed to improve the
work done by the students and the programme organized by
institute.

Time to time heads and staff of the schools are invited in the
institute to give their views about improvement in curriculum
and other school activities that are availed by the institution
during teaching.

After teaching practice, a thanks giving party is organized by
pupil teachers with school authorities. Principal of the
College makes it a point to attend the party and  expresses
gratitude to the school head as well as staff members. The
views regarding the improvement in organization of teaching
practices, discipline among school students, preparation and
utilization of teaching aids by school teachers are exchanged
with the pupil teachers.

3.4.3 What are the future plans and major activities the institution
would like to take up for providing community orientation to
students?
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The future plans and major activities that will be taken up are as follows:

 To   broaden  the  scope  of  educating  down  trodden
people   of  nearby community/areas.

 Increasing the scope of community service programmes.

 Adult education programmes

 Provision for support to differently abled persons.

 Organization of workshops to develop communication
skills in teachers and personality development.

3.4.4 Is  there any  project  completed  by  the  institution  relating  to
the  community development in the last five years? If yes, give
details.

The college adopted  villages named Hasanpur . The college
pays many social activities in this villeges.

3.4.5 How does the institution develop social and citizenship values
and skills among its students?

In a professional institution, especially in a College of education,
sensitization and  development of social and citizenship values
and skills is one of the major objectives.  This institution has
adopted a number of practices through which a sense of social
and civic responsibility is inculcated. They are stated below:

 The  student  teachers  are  assigned  different
responsibilities  in  organizing educational tours.

 The  student  teachers  share  different  responsibilities  in
organizing  intra College   meets  in  skill-in-teaching,
preparing  teaching  aids,  drawing  and painting, collage
making, dance, poem recitation etc.

 Student teachers are involved in plantation of trees and
flowering plants for beautification of the campus.

 Various    extension    activities   such   as    adult
education,    environmental awareness, social work,
AIDS awareness etc. are organized to inculcate social
concern in the minds of the student teachers.

3.5 COLLABORATIONS

3.5.1 Name  the  national  level  organizations,  if  any,  with  which



M.R. College of Education, Hassanpur (Jhajjar)

Self Appraisal Report | 86

the  institution  has established linkages in the last five years.
Detail the benefits resulted out of such linkages.

 Curriculum development: The experience, interaction
and feedback gained from linkages  help  in  identifying
the  new  emerging  and  job  oriented  areas  which
should be  included  in the curricula so as to
contextualize them. Expertise and peer suggestions of
such organizations also help in curriculum development.

 Teaching: The linkages with reputed institutes, NGOs
and Govt. agencies help in arranging faculty exchange
and academic development. Faculty from these
institutions   is   involved   in   teaching  and research
collaboration.   It   has improved the quality of work and
its applications.

 Training: The linkages help in gaining experience,
interaction and feed back regarding  various  teaching
skills.  The  students  get  training  with  modern
equipment and ICT enabled hardware/software. Such
students are able to compete at national level for getting
jobs.

 Research:   Such   linkages   promote   front-line
research   activities   in   the institution. The members of
the faculty and the students are  able to have access to
advanced databases for acquisition of precise  and
accurate data. Such collaborative research also helps in
developing new academic contacts.

 Consultancy:   The   linkages   help   to   develop
national   and   international competency and expertise in
our students and members of the faculty. The institution
encourages consultancy work by the faculty.

 Extension:  The  linkages  with  National  Organizations
and  the  University departments lead to the development
of new and innovative programmes. Such technologies
are passed on to the community and stakeholders through
publications  in  research journals and through direct
outreach programmes. The linkages of the institution
promote extension activities directly beneficial to the
community in terms  of health awareness programs,
education of the rural masses, environmental awareness
etc

 Publication: The members of the faculty have several
publications with co- authorship  of  the  faculty  of
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other  Universities.  These  publications  are  in recent
and   emerging    areas   and   imply   development   of
cutting-edge technologies.

 Student  Placement:  The  institution-school  linkages
enable  the  schools  to fathom the depth of knowledge of
students of this institution. The students also get trained
with hands on experience in  relevant schools during their
practice  teaching.  This  helps  in  better  understanding
of  the  schools.  The institution  has   established   a
placement   cell   for  promotion  of   linkages between
the institution and the schools in order to cater to the
needs of the schools and better placement of our students.

3.5.2 Name the international organizations, with which the institution
has established any linkage in the last five years. Detail the
benefits resulted out of such linkages.

---
3.5.3 How did the linkages if any contribute to the following:

 Curriculum Development
 Teaching
 Training
 Practice Teaching
 Research
 Consultancy
 Extension
 Publication
 Student placement

As explained earlier, the following areas are benefitted
with the linkages.

Curriculum development: The experience, interaction and
feedback gained from linkages  help  in  identifying  the  new
emerging  and  job  oriented  areas  which should be  included
in the curricula so as to contextualize them. Expertise and peer
suggestions of such organizations also help in curriculum
development.

 Teaching: The linkages with reputed institutes, NGOs
and Universities help in arranging faculty exchange and
academic development. Faculty from these institutions
is   involved   in   teaching  and   research   collaboration.
It   has improved the quality of work and its applications.

 Training: The linkages help in gaining experience,
interaction and feed back regarding  various  teaching
skills.  The  students  get  training  with  modern
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equipment and ICT enabled hardware/software. Such
students are able to compete at national level for getting
jobs.

 Research:   Such   linkages   promote   front-line
research activities   in   the institution. The members of
the faculty and the students are  able to have access to
advanced databases for acquisition of precise  and
accurate data. Such collaborative research also helps in
developing new academic contacts.

 Consultancy:   The   linkages   help   to   develop
national   and   international competency and expertise in
our students and members of the faculty. The institution
encourages consultancy work by the faculty.

 Extension:  The  linkages  with  National Organizations
and  the  University departments lead to the development
of new and innovative programmes. Such technologies
are passed on to the community and stakeholders through
publications  in  research journals and through direct
outreach programmes. The linkages of the institution
promote extension activities directly beneficial to the
community in terms of health awareness programs,
education of the rural masses, environmental awareness
etc

 Publication: The members of the faculty have several
publications with co- authorship  of  the  faculty  of
other  Universities.  These  publications  are  in recent
and   emerging    areas   and   imply   development   of
cutting-edge technologies.

Student Placement: The institution-school linkages enable the
schools to fathom the  depth  of  knowledge  of  students of  this
institution.  The  students  also  get trained  with  hands  on
experience  in  relevant  schools  during  their  practice teaching.
This helps in better understanding of the schools. The institution
has established a placement cell for  promotion of linkages
between the institution and the schools in order to cater to the
needs of the schools and better placement of our students.

3.5.4 What are the linkages of the institution with the school sector?
(Institute-School- Community networking)

The  institution  has  established  extensive  linkages  with  the
school  sector  in respect  of  practice teaching, placement of the
students, research and extension activities.
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3.5.5 Are the faculty actively engaged in schools and with teachers
and other school personnel to design, evaluate and deliver
practice teaching. If yes give details.

Yes, the members of faculty are actively engaged in schools and
with teachers and other school personnel to design, evaluate and
deliver practice teaching. The Principal of the institution
appoints teacher educators in different schools during practice
teaching  session.  All the concerned faculty members discuss
and plan out whole practice teaching schedule with the head of
the school. They actively collaborate with teachers and other
school personnel to design the time table of student teachers,
evaluation of student teachers, organizing certain activities in the
school, etc. Moreover the faculty members interact with school
to study their emerging needs and provide appropriate solutions
to their problems.

3.5.6 How does the faculty collaborate with school and other College
or  University faculty?

The institution has linkages of research and extension activities.
Such linkages help in training the faculty in the field of research
and extension programmes in service of  society. Such activities
also  provide value addition to  the academic programmes of the
institution. The faculty members collaborate with school and
other College or University faculty in following ways:

 The  linkages  with  reputed  schools,  college  and  other
universities  help  in academic development.

 Faculty  from  institution  and  other  Colleges  or
University  is  involved  in teaching and soft skills
development.

 Extending help to the teachers of adopted schools with
regard to updating their teaching competencies in
different school subjects.

 Holding seminars, conferences and workshops on
research and latest trends in education.

 Conducting guidance and
counseling sessions.

 Organizing short term orientation and competency
building programmes.
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 Organizing special lecture series in collaboration with
experts from school and other College or University
faculty to improve the quality of research in teacher
education.

 The institution provides consultancy services to other
institutes/schools with regard to selection of
teachers/staff.

3.6 BEST PRACTICES IN RESEARCH, CONSULTANCY AND
EXTENSION

3.6.1 What are the major measures adopted by the institution to
enhance the Quality of Research, Consultancy and Extension
activities during the last five years?

To  enhance the quality  of  Research,  Consultancy  and
Extension  activities the institution has adopted following
measures:

For Research activities

 Members  of  the  faculty  are  encouraged  to  undertake
individual  research projects.

 Faculty  members  without  doctoral  degree  are
encouraged  to  do  so  by providing them opportunity/
assistance.

 Staff guides the pupil teachers to conduct action research
in school setting during practice teaching.

 The  institution  has  constituted  research  committee
consisting  of  senior faculty members to monitor,
enhance and promote the research activities.

For Consultancy services

 Regular  meetings  with  the  Heads/Manager  of  local
schools  for  improving school education.

 Deputing the faculty to act as resource persons in
orientation programmes for teachers and heads of schools
and Colleges.

 Conducting guidance and counseling sessions in local schools.

For extension activities
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 Extension  activities  are  an  integral  part  of  teaching
programmes  in  the institution.

 Members of the faculty are encouraged to participate in extension
activities.

3.6.2 What are significant innovations/good practices in Research,
Consultancy and

Extension activities of the institution?

 Research

To promote research in the field of education and to
extend this service to stakeholders  including  research
workers,  teachers,  teacher  educators  and educational administrators.

 Consultancy

The institution has established linkage  with schools for
research, training, campus placement and consultancy.

 Extension

Extension programmes like Adult Education, Blood
Donation Camp, and AIDS Awareness camp etc   are
periodical   and   annual   features   of   activities   of   the
institution.
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES

4.1 PHYSICAL FACILITIES

4.1.1 Does the institution have the physical infrastructure as per
NCTE norms? If yes, specify  the facilities and the amount
invested for developing the infrastructure. Enclose the master
plan of the building.

Yes,  the  institution  has  the  physical  infrastructure as  per
NCTE  norms.  The details are as follows:

 The institution possesses 2304.53 sq mts built up area.

 05 Classrooms

 Seminar Hall

 Library and Reading Room

 ICT Resource Centre

 Psychology Resource Centre

 Science and Mathematics Resource Centre

 Home Science Resource Center

 S.St.  Resource Center

 Creativity Resource Center

 Physical Health Resource Center

 Language Resource Center

 Chalk Board Writing Room

 Tutorial Rooms

 Principal’s Office

 Administrative Office

 Faculty Rooms

 Visitor’s Room

 Girl’s Common Room
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 Boy’s Common Room

 Multipurpose Hall

 Resource Room

 Canteen

 Separate Toilets for boys and girls

 Parking space

 Store rooms

 Pantry

 Washroom/Restroom facility

 Open space for other activities

4.1.2 How does the institution plan to meet the need for augmenting
the infrastructure to keep pace with the academic growth?

While planning to open the B.Ed. College the visionary founder
of the College clearly kept in its mind that to add more courses
like M.Ed., D.Ed., and increasing the number of  seats of B.Ed. a
big infrastructure is required.   At the planning stage itself,
institution has made provisions for additional constructional area
in case of requirement.

4.1.3 List  the  infrastructure facilities available  for co-curricular
activities and  extra curricular  activities including games and
sports.

The  infrastructure  facilities  available  for  co-curricular
activities and   extra curricular activities including games and
sports are as follows:

 Institution  has  a  seminar  hall  with  a  well  equipped
stage  and  modern amenities for holding a variety of
programmes.

 Playground for outdoor sports like Cricket, Badminton,
Basketball, Athletics, Volleyball, Football etc is there.

 Sufficient sports material
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and kits are available.

 Institution has adequate facilities for indoor games like
Chess, Carom Board, Table Tennis, etc.

 Different labs for work-experience (Computer lab for
Computer Applications, Chalk  Board  Writing Room,
Multipurpose Hall  for Preparing Teaching Aids and
Clay Modeling,  etc.) are available in the institution.

4.1.4 Give details on the physical infrastructure shared with other
programmes of the institution or other institutions of the parent
society or University.

Seminar hall  is utilized by sister departments  for holding
various activities (seminars, workshops, get-together etc.)

4.1.5 Give details on the facilities available with the institution to
ensure the health and hygiene of the staff and students (rest
rooms for women, washroom facilities for men and women,
canteen, health center, etc.)

The facilities available with the institution to ensure health and
hygiene of the staff and students are as follows:

 Washroom/Rest room facilities separate for men and
women are there at each floor of the building.

 Health  services  are  provided  to  the  students  and  staff
through  Medical Attendant on the campus.

 Free dental check-up camps are arranged in the College from
time to time.

 Separate common rooms for boys and girls.

 Facility of canteen for both the staff and the students.

4.1.6 Is there any hostel facility for students? If yes, give details on
capacity, no. of rooms, occupancy  details,  recreational
facilities  including  sports  and  games, health and hygiene
facilities, etc.

No

4.2 MAINTENANCE OF INFRASTRUCTURE
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4.2.1 What  is  the  budget  allocation  and  utilization  in  the  last
five  years  for  the maintenance of the following? Give
justification for the allocation and unspent balance if any.

Building

Laboratories

Furniture

Equipments

Computers

Transport/Vehicle

Budget is allocated in the beginning of the year optimally for all
above items and spend   fully.  Supplementary  budget
provisions  are  made  during  the  year  if necessary/required.

The Budget, Income – Expenditure statement of
College are enclosed.

4.2.2 How  does  the institution plan  and  ensure  that  the  available
infrastructure  is optimally utilized?

 In certain programmes, the specified rooms are utilized
for more than one activity. For instance,

Common rooms for indoor sports activities

 Multipurpose Hall  is  used   for  morning   assembly,
different   functions of  the institution, workshops, etc.

4.2.3 How does the institution consider the environmental issues
associated with the infrastructure?

For keeping the institution neat,  clean and pollution free,
following measures have been taken:

 The institution is following a plantation programme on
year to year basis in its efforts  to  beautify  the  campus.
The  students  and  staff  make  their  sincere efforts to
maintain this beauty.

 The faculty members and students both are given duties
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to take care of the cleanliness of the institution.

 To inculcate the sense of cleanliness, dustbins are placed
at different points for use.

 Environment Day is celebrated in the institution wherein
experts are invited to deliver lecture on the issues related
to environment. Various competitions (Slogan Writing,
Chart Making) are organized on this day to make the
students aware of the environmental problems.

 There is one paper in the curriculum christened as
‘Environmental Education’ in  which  the  students  are
taught  about  the  need,  importance  and  issues related
to the environment.

4.3 LIBRARY AS A LEARNING RESOURCE

4.3.1 Does  the institution have a qualified librarian and  sufficient
technical staff to support the library (materials collection and
media/ computer services)?

Yes,  the  institution  has  a  qualified  librarian  and  adequate
technical  staff  to support the library.

4.3.2 What are the library resources available to the staff and students?
(Number of books-volumes and titles, Journals-national and
international, magazines, audio visual teaching-learning
resources, softwares, internet access, etc.)

The library resources available to the staff and students are as follows:

 Books ( Volumes)
4855

 (Titles)
575

 Journals (current) 06
(Back Vols.) 52

 Magazines 10
 Newspaper 08
 Computer with internet Connection 04
 Printer 01
 Surveys, Encyclopedias, Dictionaries etc.

 Softwares



M.R. College of Education, Hassanpur (Jhajjar)

Self Appraisal Report | 97

Library software is used for recording, issuing and
returning of the books.  Educational CDs are also
available for use by staff as well as students. Lesson
plans CDs are also available in the library.

 Internet access

Free Internet access is available to the staff and the
students in the College library.

4.3.3 Does  the institution have in  place,  a mechanism to
systematically  review the various   library  resources  for
adequate  access,  relevance,  etc.  and  to  make acquisition
decisions? If   yes,   give   details   including   the   composition
and functioning of library committee.

Yes,  the  institution  has  in  place  a  mechanism  to
systematically  review  the various  library committee resources
for adequate access, relevance etc. and to make acquisition
decisions.

The functions of the
committee are:

 The  committee  considers  the  development
proposals  of  the  library  and budget allocations and
policy decisions.

 Provides directions for a structured and balanced
growth of the library and to provide improved
facilities and innovative services.

 Suggest measures for augmenting the use of  the
library resources by the staff and the students

 Review the library services
from time to time

4.3.4 Is your library computerized? If yes, give details.

Yes, the library of the institution is computerized. The
computers are used for storing, issuing and returning of the
books with the help of the library software. The computers are
also used for reference etc. Internet connection is also there and
the access to the  internet is made free to all the students as well
as staff members.
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4.3.5 Does the institution library have Computer, Internet and Reprographic
facilities?

If yes, give details on the access to the staff and students and the
frequency of use.

Yes, the institution library has Computer, Internet and
Reprographic facilities. The access to internet to the staff and
students is made free. The students and faculty use internet very
frequently.

4.3.6 Does the institution make use of INFLIBNET/ DELNET/ IUC
facilities? If yes, give details.

-
-
-
-

4.3.7 Give details on the working days of the library (Days the library
is open in an academic year, hours the library remains open per
day etc.)

The details on the working days of the
library are as under:
 Library is kept open throughout the year

except on Sundays and holidays.

 It is open for 8 hours everyday i.e.
from 9:00 am to 5:00 pm

4.3.8 How do the staff and students come to know of the new arrivals?

The staff and students come to know of the new arrivals in the
following ways:

 The staff and students come to know of the new arrivals
through the new arrival  section.  The  books,  journals,
magazines  etc.  are  displayed  in  this section.

 Faculty members are personally informed by the
Librarian about the latest additions relating to their
projects and thrust areas of research.

 The staff also informs the students about the new
arrivals informally.
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4.3.9 Does the institution’s library have a book bank? If yes, how is
the book  bank facility utilized by the students?

Yes, the institution’s library has a book bank facility. The books
are issued for the whole session to the students who cannot
afford to purchase them. The students have to return the books
after the final examination.

4.3.10 What are the special facilities offered by the library to the
visually and physically challenged persons?

The following facilities are provided by the library to the
visually and physically challenged persons:

 For the physically challenged persons additional books
and reading materials are issued on long term basis.

 These persons are provided books, journals etc. at the
ground floor only by the library staff.

 For visually challenged persons, personal assistance is given.

4.4 ICT AS LEARNING RESOURCE

4.4.1 Give details of ICT facilities available in the institution
(Computer lab, hardware, software, internet connectivity, access,
audio visual, other media and materials) and how the institution
ensures the optimum use of the facility.

 The  institution  has  a  well   equipped  computer  lab
with 20 computers connected in.

 The softwares available are:

 Ms-Office with tools

 MS-Word

 MS- Excel

 MS-Power point

 MS-FrontPage
 MS-Access

 Adobe Reader
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 Norton Antivirus
 Internet Explorer
 Nero Start Smart-CD writer
 D-link Software
 Netscape Navigator etc.

 Software  based  Language  Lab.  The  Spoken  English  is  used
which  aims  at bringing  out  the  essential  features  of  the
phonology  of  English  by  giving ample practice in  both the
skills of listening and speaking and imparting a culture of
accuracy in the language used for communication.

 Other softwares/ material available are:

 Lesson plan CDs

 Educational CDs on variety of topics

 Audio cassettes for improving listening skills

 Video cassettes on various school subjects

 Slides, Transparencies, Charts etc.

 Audio-Visual  aids  like  Overhead  Projector,  LCD
Projector,  Public  Address System,   Television  set,  CD
Player,  Cassette  Player  are  available  in  the
Educational   Technology  Lab  of  the  institution  for
enhancing/improving teaching learning activities of the
students.

 Other hardware facilities available are:

 CDROMs

 DVD Writer

 Printer

 Scanner

 LCD Projector

 Inbuilt speakers etc.

The pupil teachers and  faculty  can access the  internet at
any  time during working hours whenever required.



M.R. College of Education, Hassanpur (Jhajjar)

Self Appraisal Report | 101

The institution ensures the optimum use of the facility in the following
ways:

 The  above  resources  are  made  accessible  free of
charge  to  students  and faculty during working
hours.

 The computers are used to train and develop power
point presentations to be used by  students in their
teaching practice  as  well  as by  teachers for the
research paper to be presented in conferences,
workshops etc.

 The OHP, LCD projector are used by the pupil
teachers for enhancing their teaching learning

activities as well as by the
staff in the programmes/activities organized in the
institution.

 The office section including Principal’s office is
provided with the computer and internet facility.

 Library is also provided with
computers and internet facility.

4.4.2 Is  there  a  provision  in  the  curriculum  for  imparting
computer  skills  to  all students? If yes, give details on the major
skills included.

Yes, there is a provision in the curriculum for imparting
computer skills to all the students.  The  curriculum  includes a
paper  of  Computer  Education,  Computer Application and
Teaching of Computer Science which impart the following skills
to the students:

 Basics of
Computer

 Use of Word-Processor

 MS-Excel

 MS- Power point

 Change of Wall paper and Screen saver

 Use of wordpad, notepad

 MS-Paint etc.
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 Internet
 Skills
 Use of E-mails
 How to make searches
 Download data etc.
 The use  of  various hardware devices  such  as

CDROM,  CD  Writer, Printer, Scanner, and Pen
drives etc.

 Knowledge of Net Working is provided to them which
covers:

 Functions of Computer network
 How the Computer network works
 Students are taught about:
 Operating system
 Functions of operating system
 The Windows environment
 Disk operating system
 They  are  taught  about  how  to  teach  Computer  Science

(Methodology  of Teaching Computer Science)

 They are told about the benefits of computers in the field
of education etc.

4.4.3 How and to what extent does the institution incorporate and
make use of the new technologies/ICT in curriculum
transactional processes?

The  institution  incorporates  and  makes  use  of  the  new
technologies/ICT  in curriculum transactional processes in the
following ways:

 For B.Ed. students
 One  paper  of  Computer  Education  is  there  for

providing  theoretical knowledge about computers
to the students for which three periods per week
are assigned.

 One paper of Computer Applications of 50 marks
is there for providing them  the  basic knowledge
of computer. The paper includes changing of wall
paper,  screen saver, use of MS-word, MS excel
etc. The number of periods for this paper is 3 per
week.

 One special period per week is there for training
the students to prepare lesson  plans (Power Point
presentations) in the computer and they are also
trained in accessing the internet.

 periods per week are devoted for Preparing
Teaching Aids and Handling of  Available
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Equipments  in  which  students  are  trained  for
preparing teaching aids such as charts, models,
slides, transparencies etc. and first hand experience
is given to them in handling of the available
equipments such as overhead projector, etc.

 One  paper  of  teaching of  Computer Science  is
there  in  the  curriculum which  is  opted  by
students  who  have  done  graduation  in
Computer Science. In this paper, they are taught
how to teach with proficiency the subject of
computer science in schools.

4.4.4 What  are  major  areas  and  initiatives  for  which  student
teachers use/adopt technology in practice teaching? (Developing
lessons plans, classroom transactions, evaluation, preparation of
teaching aids)

The major areas and initiatives are as follows:

 Preparation of teaching aids  such as charts, models,
slides, transparencies, Power Point presentations etc.

 Preparation of self-instructional material

 OHP, LCD projectors are used to display slides,
transparencies, Power Point presentations etc.

 To improve listening skills, pronunciation of students,
audio cassettes/CDs are used by pupil teachers in
practice teaching

 Educational CDs are used as supplementary teaching aids.

4.5 OTHER FACILITIES

4.5.1 How  is  the instructional  infrastructure  optimally  used?  Does
the  institution share its  facilities with others e.g.: serve as
information technology resource in education to the institution
(beyond the program), to other institutions and to the
community.

 The instructional  infrastructure  are kept  open  for the
students and  faculty during working hours and extended
hours whenever required.

 Library,  Computer  lab,  sports  facilities  are  kept  open  on
holidays  except
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Sundays/extended hours for all the registered users.

 The seminar hall is used for holding morning assembly,
seminar, workshops, get-togethers, examinations of the
institution.

 In certain  programmes  the specified  rooms are
utilized  for more  than one activity. For instance:

 Common Room is used for indoor sports activities

 Tutorial room are also used for Teaching of Music and
Teaching of Punjabi

 The   different   hardware   equipments   such   as
Overhead   Projector,   LCD Projector  and Public
Address  System are  used  in seminars and  workshops
organized in the institution. These are also used by the
pupil teachers during simulated teaching as well as
practice teaching.

 The different teaching aids prepared by the students
such as charts, models, slides,  transparencies,
presentations  are  used  by  the  pupil  teacher  during
their simulated and practice teaching.

 Language lab is used by the faculty as well as pupil
teachers for improving their pronunciation, accent and
listening skills.

Yes, the institution shares the facilities with others.

 The  teaching  aids  prepared  by  the  students  are
exhibited  and  different schools are invited to the
exhibition. These aids are gifted to schools as per
their requirement.

 The equipments like LCD projector, Over head
projector are issued to the sister departments as well
as schools whenever they require.

 Library, Computer Lab and Language Lab and sports
facilities are open for the sister departments.

4.5.2 What  are the  various audio  visual  facilities /materials (CDs,
audio  and  video cassettes and other material related to
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program) available with the institution? How are the  student
teachers encouraged  to  optimally  use  them  for learning
including practice teaching?

The various audio visual facilities /material available with the
institutions are:

 Lesson plan CDs

 Educational CDs

 Self Instructional Material

 Computer assisted learning material

 Audio and Video Cassettes related to the different school
subjects

 Audio  cassettes  for  improving  the listening  skills
or  pronunciation  and accent of the pupil teachers

 Models, charts, flashcards, slides, transparencies, etc.

 LCD projector, Overhead projector, Television set,
CD player, Cassette player etc.

The pupil teachers are encouraged to optimally use them for
learning including practice teaching in the following ways:

 Various  Competitions  are  organized  like  chart
making,  model   making, preparing power point
presentations,  slides,  transparencies  etc.  The  best
pupil teachers are then given certificates of merit.

 Models, Charts, Transparencies, Slides, Power Point
Presentations (Lesson plan  CDs) are exhibited and
different experts of school subjects are invited to the
exhibition for getting the feedback and motivating
the students.

 Seminars  and  Workshops  are  arranged  for
making  the  pupil  teachers effective  teachers.
Training  is  provided  to  them  for  making  power
point presentations, charts, models etc.

 Pupil teachers are given firsthand experience with
regard to handling and operating of audio video
equipments.
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 By giving good grades to the students who are using
the audio visual aids in the practice teaching.

4.5.3 What  are  the  various  general  and  methods  laboratories
available  with  the institutions?   How   does   the   institution
enhance   the   facilities   and   ensure maintenance of the
equipment and other facilities?

The various general and methods laboratories available with the
institutions are:

 Psychology Resource Center

 Science Resource Center-Physical and Life Sciences

 Mathematics Resource Center

 ICT Resource Center

 Multipurpose room

 Chalk Board writing room

 Language Resource Center

 Art & Craft Resource Center

 Physical Health Resource Center

 Home Science Resource Center

The institution enhances the facilities and ensures maintenance
of the equipment and other facilities in the following ways:

 All the staff members are allotted the above labs
according to their expertise who are responsible for
the maintenance and upkeep of these labs.

 Yearly stock checking is done by the authorities.

 The damaged  equipments/and other items are
discarded and new orders are placed.

 Regular check up and servicing of the various hardware
equipments is done.

 Students are  encouraged  to  make models
(working/ nonworking),  charts related  to  their
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teaching subjects which are then placed in the
respective labs.

4.5.4.   Give details on the facilities like multipurpose hall, workshop,
music and sports, transports etc available with the institution.

 The institute has a well furnished Multipurpose Hall
which is used for extra co-curricular activities:

 The  institution  has  a  well  furnished  Workshop  for  the
Preparation  of Teaching Aids.

 The  institution  has  a  well equipped  Music  Room
with  following  musical equipments:

Congo,  Chimta,  Dholak, Flute,  Guitar  (Holo),
Harmonium, Haryanvi  Dhol, Jall Tarang (Patti), PT Drum,
Side Drum, Tabla Set.

All these facilities are optimally utilized by students of
teaching of music as well in the institutional functions.

 Playground for outdoor sports like cricket,
badminton, basketball, athletics, volleyball, football
etc is  there.  Adequate facilities  for  indoor  games
like chess,  carom board, table tennis etc. are also
available with the institution. Sufficient sports
material and kits are there. Coaching in specialized
games and sports is provided for enhancing the
sports skills of the students by the physical
instructor.

4.5.5 Are the classrooms equipped for the use of latest technologies
for teaching? If yes, give details. If no, indicate the institution’s
future plans to modernize the classrooms.

Yes, the classrooms are equipped for the use of latest
technologies for teaching. The details are as follows:

 LCDs are mounted.

 There is a provision of white boards and screens.

 There is proper seating as well as lighting arrangement.

 Adequate  space  is  available  in  the  classrooms
for  placing  the  electronic equipments such as
Television, DVD player, OHP etc.
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4.6 BEST PRACTICES IN INFRASTRUCTURE AND LEARNING
RESOURCES

4.6.1 How  does  the  faculty  seek  to  model  and  reflect  on  the
best  practice  in  the diversity of instruction, including the use of
technology?

The faculty seeks to model and reflect on the best practice in the
diversity of instruction, including the use of technology in the
following ways:

 Prepares  and  delivers  their  lecture  by  using
PowerPoint  presentations keeping in view the level
and diverse needs of the students.

 Prepare  learning  packages/remedial  instruction  on
computer  for  weaker students.

 Provides the subject related latest information/knowledge to
their students.

 Makes use of e-mails for handling the queries.

4.6.2 List innovative practices related to the use of ICT, which
contributed to quality enhancement.

The innovative practices related to the use of ICT which has
contributed to the quality enhancement are as follows:

 Power point presentations are prepared by the
student teachers and then these are used by them in
their school practices.

 Transparencies are prepared by  teacher educators
and pupil teachers for making the teaching learning
process interactive and effective.

 Through the Language Lab listening skills, accent
and pronunciation of the students are improved.

 Educational CDs are used to supplement the
knowledge of the pupil teachers as well as the staff
members.

 The  students  and  staff  are  given  free  access  to
internet  and  the  use  of computer to develop
technological skills, increase the knowledge related
to their concept which in turn prepares them for their
professional life.
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 Self instructional material prepared by the pupil
teachers and staff members is utilized for
enhancement of knowledge and motivating the slow
learners as well as gifted students.

4.6.3 What innovations/best practices in ‘Infrastructure and Learning
Resources’ are in vogue or adopted/adapted by the institution?

The  institution  has  Computer  Lab  and  Language  Lab  and
all  the  computer accessories with internet connection to achieve
the following objectives:

 Objectives of the practice
 To familiarize the students with computers
 To develop higher order thinking skill in them
 To enable them to compete with the

technological world
 To help them in making their teaching effective while

using technology in the classroom
 To bring change from teacher-centered to learner

centered education
 To   provide   more   opportunities   to   students   in

multiple   ways   of discovering, creating and
communicating information in various formats and voices

 To  expose  teacher  trainees  to  the  latest
knowledge  so  that  they  can update themselves and
transmit the same to their students

 Description of the practice
In  the  beginning  of the  session,  teacher  trainees  are  given  a
two-day orientation in the use of technology in classroom
instruction. Students are motivated to use technology in teaching
during the B.Ed. course. After this, a workshop on integration of
technology is organized for the teacher trainees. In this workshop,
the following items are covered:

 Fundamentals/basics of computer
 MS-Office (MS-Power Point, MS-Word, MS-

Excel) Net-surfing and E-mail.
 Practice in preparing portfolios in respective

method courses.
 Open discussion   takes   place   with   the   teacher

trainees   on   their experiences during the workshop.
Before  starting  of  preparing  lesson  plans,  teacher  trainees
are  divided  into subject-wise groups. Then the students of each
group make practice in the use of technology in teaching in a
variety of ways like demonstration, animation, quiz, interactive
presentation etc.
Besides teacher-trainees, teacher educators also make use of
technology in their presentations at seminars and conferences
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and developing multimedia material as well.

 The outcome
 The quality of instruction was improved.
 New directions in the use of ICT emerged.
 Faculty started utilizing ICT in their presentations.
 Teacher trainees started using ICT in their teaching.
 Internet facility  was  introduced  for  the  use  of

faculty,  students  and library.
 Future upgradation
 Experts working in various areas of ICT would be

invited for seeking from them possible new inputs
in the application of ICT in teacher education.

 Well defined priority areas of research in ICT
would be formulated and conducted.   Their
results   would   be   widely   circulated   among
the educational institutions.

 Next Level Programmes
 Training programmes for in-service teachers

would be conducted by the institution. It will
update their knowledge of ICT and enable them to
use in day to day instruction in the classroom.

CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1 STUDENT PROGRESSION

5.1.1 How does the institution assess the students’ preparedness for
the programme and  ensure  that  they  receive  appropriate
academic  and  professional  advise through   the
commencement   of   their   professional   education
programme (students pre-requisite knowledge and skill to
advance) to completion?

The B.Ed. Students are admitted according to the procedure as
laid down  by  the  Government  /  NCTE  /University  and  as
of  now  the  eligibility condition  is  a  pass  in
B.A./B.Sc./B.Com (U.G.) and M.A./M.Sc./M.Com (P.G.) with
50%  marks  for admission  to  the  B.Ed. Course.  Admissions
are made by merit list of qulifiying exam.
An orientation programme of two days is conducted at the start
of the academic session   in   which   the   teachers   interact
with   the students   to   assess   the preparedness of the students
for the course.

The students are suggested ways to study effectively so that they
are benefitted from the course not only academically but
practically also.
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The passion for teaching profession, the pedagogical skills and
other requisite qualities  that  a  teacher  should  possess  are
discussed  and  the  students  are motivated to acquire these
qualities.

5.1.2 How  does   the  institution   ensure  that   the   campus
environment   promotes motivation,  satisfaction,  development
and  performance  improvement  of  the students?

The institution provides such campus environment which
promotes motivation, satisfaction, development and performance
improvement of the students in the following ways:

Enrichment programmes in the form of workshops, seminars are
organized in the institution.

 The College level students Seminars on ‘Environmental
Education: Problem and Prospects’.

 The  College level  Seminar  ‘Use  of  Power  Point
Presentation in  Teaching – Learning Process’ was organized
.

 Extension Lectures by the experts in different fields are also
arranged in the institution for the motivation and development
of the students.

 During  practice  teaching,  B.Ed.  students  are  motivated to
present  their lessons through Power Point Presentation.

 Free Internet facility is provided to all the students.

 Library is fully equipped with books, journals, newspapers,
magazines and computer with internet facility.

 Book bank facility is available to the students who can not
afford to purchase them. The students are allowed to return
the books after the examination.

 To  make  efforts  for  the  all  round  development  of  the
personality  of  the students,  Sadan meeting is held on every
Wednesday. One Sadan organizes morning assembly on
Monday turn wise. In the assembly, prayer, moral talk, news,
important   day’s   celebration,   faculty   and   Principal
address   are conducted to inculcate values among students.

 Various competitions such as Slogan Writing, Chart Making,
Model Making, Preparing Power Point Presentation, Slides,
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Transparencies, Rangoli Making are  organized in the college.
The best pupil  teachers are encouraged and motivated by
giving certificate of merit.

 ‘Talent Search’ competition is organized in the beginning of
the session to search and chisel the talent of the students and
encourage them.

 Students are also encouraged to participate in the sports
activities; they are also given sports kit material to
participate in various programmes.

 For physically challenged and differently abled students
special facilities are provided  by  the  institution  like
provision  of  class  room  at  ground  floor. Ramp is also
made available at the entry point of the college.

 Students are given guidance for higher studies and
competitive exams by the faculty members.

5.1.3 Give gender wise-drop-out rate after admission in  the last five
years and  list possible reasons for the drop-out. Describe (if
any) the mechanism adopted by the institution for controlling the
drop out?

Drop out rates is negligible during the last four years .

5.1.4   What additional services are provided to students for enabling
them to compete for   the    jobs   and   progress   to   higher
education?    How   many    students appeared/qualified  in
SLET,  NET,  Central/State  services  through  competitive
examination in the last two years?

The  institute  provides  books  and  reading  material  from  the
library  to  the students for preparation of their higher studies
and competitive examinations.

Seminars and extension lectures are arranged to improve their
knowledge.

The   personality   development   cell   of   the   college
emphasizes   to   develop communication skills, interactive and
responsive skills in the students.

Employment  news  and  current  magazines  are  provided  in
the  library  for updating the current knowledge.

Free internet facility is provided to the students in the institution.
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Mock test and interviews are conducted to build up confidence among the
students. At the time of teaching practice, principal of the schools are
contacted for the placements of the student teachers. Students are
encouraged to participate in the co-curricular activities organized by the
institution and other institutions to develop their personality.

5.1.5 What percentage of students on an average go for further studies/ choose
teaching as a career? Give details for the last three years?

After passing out B.Ed. course some of the students go for their higher
education in different courses i.e. M.A./M.Com./M.Sc./ M.Ed./M.Phil and
Ph.D. Some of the students choose teaching as a career.

5.1.6 Does the institution provide training and access to library and other
education related electronic information, audio/video resources, computer
hardware and software related and other resources available to the student
teachers after graduating from the institution ? If yes ,give details on the
same.

Yes, the institution provides training and access to library and other
education related electronic information and other resources to the students
during the session as well as after graduating from the institution.

The institution has adequate equipment (hardware) like-LCD Projector,
OHP, Cassette Player, Computer, colour TV, DVD player etc.

Teacher trainees are given first hand experience with regards to handling
and operating of audio/visual equipments under the guidance of a trained
member of faculty assisted by a technician. Student teachers after
graduating from the institution are allowed to use these resources as and
when required by them to make their teaching effective.

The books and material is provided to them on loan basis for limited period.

Different timings are allotted to such students so that the regular students of
B.Ed. are not affected.
Latest news, journals are made available to them in the library.
Internet facility is also provided to the students after having been graduated from
this college.

5.1.7 Does the institution provide placement services? If yes, give details on the services
provided for the last two years and the number of students who have benefited.

Yes, the college provides placement service to students. There is placement cell
consisting of 3 faculty members to conduct all the activities of the placement cell.
Details of services provided are as follows:

 During practice teaching, the resumes of all Pupil Teachers are given to
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the Management of respective schools through Principal for suitable
placement.

 Advertisements relating to jobs in schools are displayed on notice-boards
with a view point of giving up to date information about the vacancies in
different educational institutions.

 Special lectures and orientation programmes are organized in the college for
developing confidence among pupil teachers to face interviews.

 Personality development programmes are arranged for developing skills
required to be an effective teacher.

 The lessons delivered by the pupil teachers are comprehensively evaluated
by the placement cell in order to identify pupil teachers who can be
Recommended to schools for ready placements.

 Mock interviews and demonstration lessons are conducted to provide
exposure to the challenge of facing these in real life.

5.1.8 What are the difficulties (if any) faced by placement cell? How does the
institution overcome these difficulties?

Students coming from rural areas lack appropriate communication skill for
placement in good public schools. Some female students do not want to join
service due to their personal or family reasons. They are pursuing B.Ed. only for
increasing their qualifications for any future  need.

5.1.9 Does the institution have arrangements with practice teaching schools for
placements of  the student teachers?

Yes, the practice teaching schools send their vacancy list to the institution and the
institution prepares a merit list of all eligible interested students.

 The screening of merit list is done according to the requirements of the
school. The students (ex-students by now) are then interviewed by the
school recruitment committee.

 The B. Ed course is a one year course and the students come from
different parts of the state and some from other states. The practice
teaching schools are located in the vicinity of the institution and not in
close proximity of their residences. Therefore, not a big number of
students join  the service in the school where they have done their
teaching practice. They are more interested to join (serve) a school
which is located in or near to their home town.

5.1.10 What are the resources (financial, human and ICT) provided by the institution
to the placement cell?
The institution had authorized the Placement Cell to contact potential recruiters
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by way of personally visiting the school or by telephone to various institutions.
The expenditure on these activities is borne by the institution. The Placement
Cell has 3members and a typist to help them.

ICT Resources

The Placement Cell has been provided with a computer having an internet
connection. Institution has computer lab with internet connection, LCD
projector, DVD player, TV, Over Head Projector, Educational CDs,
Printer etc. which are provided to the Placement Cell as and when
required.
All facilities including contigent expenses are provided by the institute.

5.2 STUDENT SUPPORT

5.2.1 How are the curricular (teaching-learning process), co-curricular and extra
curricular programmes planned, (developing academic calendar,
communication across the institution, feedback) evaluated and revised to
achieve the objectives and effective implementation of the curriculum.

The curricular, co-curricular and extra curricular programmes are planned,
evaluated from time to time to achieve the objectives and effective
implementation of the curriculum as under:
The academic calendar includes the date for celebration of different
educational programmes, co-curricular activities, extension lectures,
important days’ celebrations and schedule of micro-teaching, mega-
teaching, real-teaching, house examination, convocation etc.

In the beginning of the session, two days orientation of pupil teachers with
regard to the course and other activities is organized. The institution has a
comprehensive teacher trainee programme (curricular and co-curricular) to
promote interest for curricular and co-curricular activities among the
student trainees.

For enhancing the capacity of the students to learn, assignments, projects,
discussion, seminars, participatory teaching and peer teaching are used.

 Orientations in Computer Application for B.Ed. students.
 Training in numerical skills under Mathematic Society of the

college.
 Orientation in operation of hardware like OHP,LCD,

INTERNET, etc.
 Preparation/publication of reports on seminars, conferences and

workshops. Holding programmes like skill-in-teaching
 Computer education as an optional paper.
 Organizing cultural activities.

Before the start of every session, staff meeting is held. In this meeting a review
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of the activities of the previous year is made. Keeping in view, the gaps and the
priorities, a blue print of the calendar for new session is prepared, discussed and
finalized in the meeting.

Curricular and co-curricular activities

The institution always aims at the development of personality of its students to
make them effective and competent teachers as well as enlightened citizens. Each
trainee is involved in various activities of the college which helps in developing
his/her talent in the respective field of their interest.
Weekly morning assembly is organized to inculcate the different values among

students in which following activities are organized:

 Teaching/thoughts of wisdom of eminent personalities.
 Recitation of devotional songs.
 Presentation of self composed poems, articles, on national

themes.

5.2.2 How is the curricular planning done differently for physically challenged
students?

The teacher educators encourage the physically challenged students to participate
in same way as the other physically normal students do. They are encouraged to
participate in curricular and extra curricular activities with the normal students so
that they may join the main stream of the college.

5.2.3 Does the institution have mentoring arrangements? If yes, how is it organized?

Yes, the institution has mentoring arrangements. In a group of 50 students has
been assigned to a Mentor known as a Incharge who remains in touch with them
throughout the session, monitors their potential in different areas and encourage
them to participate in various curricular and co-curricular activities. Mentors are
also responsible for helping them in solving their personal or academic problems
throughout the session.

5.2.4 What are the various provisions in the institution, which support and enhance
the effectiveness of the faculty in teaching and mentoring of students?

For the professional growth of the faculty the college organizes
seminars/conferences, symposia, workshops, programmes regularly. The
following programmes have been organized at the college:

 Special lectures series faculty and students are arranged.

 Members of the faculty are encouraged to undertake individual
research projects in teacher education.

 Teachers are given academic leave for attending seminars and
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conferences of repute.

 Adjustments are made in teaching schedule to meet their
requirements for professional growth.

 Teachers are provided with various facilities such as free internet
access, on line e-resources and research journals.

 Most of the members of the faculty are given chance to engage
themselves in research work guiding research or associating with
projects on developing Material and participating indifferent
research activities.

 The teachers are encouraged to write research paper in referred
journals.

 Various journals and magazines are available in the library and
teachers have easy access to them to update their knowledge.

 Teachers are encouraged to acquire higher qualification–M.Phil and
Ph.D.

5.2.5 Does the institution have its website ?I fyes, what is the information posted on
the site and how often is it updated?

Yes, the institution has its website. The following information is posted on the
site:
 Introduction of the Institute
 Missions, Vision and values Courses
 Course Curriculum
 Admission Procedure
 Mandatory Disclosure
 Faculty Details
 Special features
 University Examinations Details
 Fee Structure
 Common facilities
 Principal’s massage
 Director’s massage
 Photo gallery of different activities

The website of the institution is updated from time to time specially when
there is change in the rules and regulations or change in the faculty.
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5.2.6 Does the institution have a remedial programme for academically low
achievers? If yes, give details.

Yes, the institution has a remedial programme for academically low
achievers which are given below:
 The Institution provides extra coaching and counseling service

to support low achievers.

 Tutorials are arranged for academically low achievers.
 They are guided properly to keep pace with other students.
 Encouraged to participate in discussion and other activities to

overcome their deficiencies.

5.2.7 What specific teaching strategies are adopted for teaching

a) Advanced learners

b) Slow learners

Strategies adopted for advanced learners

The advanced learners are given special assignments and opportunities to
learn more through individual discussion beyond classes. Such learners
are given case studies and action research that help to satisfy their quest
for learning. They are also involved in institutional activities like
conducting morning assembly, anchoring the programmes, etc.

Strategies adopted for slow learners

The slow learners are given personal /remedial coaching. Peer groups of
slow learners are formed and they are given extra coaching, tutorials and
assignments. Such students are encouraged to have discussion and solve
problems. Remedial material is provided to slow learners. Personal and
academic counseling is also done by faculty members from time to time
to slow learners.

5.2.8 What are the various guidance and counseling services available to the
students?  Give details.

The Principal and members of the staff provide guidance and counseling
to the students at different stages as under:

At the inauguration of the session:

Every year at the beginning of the session, a two-day orientation
programme is held in the institution for academic guidance and
counseling to the newly admitted students to enable them to make a right
choice in selecting subjects/option/activities.
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During the session:
The faculty members provide guidance and counseling to student teachers
in tutorial groups once a week to solve their problems.

Guidance and counseling for reformation:

Committee of senior members of the faculty guides the students for
reformation if there are any grievances.

5.2.9 What is the grievance redressal mechanism adopted by the institution
for students? What are the major grievances redressed in last two
years?

Yes, the grievance redressal mechanism is adopted by the institution for
students. There is a grievance cell in the institution which is headed by
the Principal and two senior faculty members and two students members
both male andfemale

The students who approach the cell with their grievances are listened
patiently and genuine grievances are redressed otherwise counseled
according to nature of grievance. Suggestions/ grievances are checked
periodically.
However, it has been noted that students prefer to meet their teachers personally
for different problems. Almost all the students are satisfied with the working of
the institute and facilities provided by the Institute. Because of cordial relations
among Principal, staff and students, no serious case has ever been reported to the
grievance cell till now.

5.2.10 How is the progress of the candidates at different stages of programmes
monitored and advised?
The faculty members keep the record of the students. Monthly tests are
conducted to check their progress. Unit tests are conducted in every three
months, house test are conducted once in a year.

The performance of the students is also judged on the basis of their participation
in class. Attendance is taken by the teacher for every lecture.
Students who are lacking in studies are given additional help and guidance
remedial coaching in the vacant periods.

5.2.11 How Does the institution ensure the students’ competency to begin practice
teaching (Pre-practice preparation details) and what is the follow-up support in
the field (practice teaching) provided to the students during practice teaching in
schools?

To ensure competence of students to begin practice teaching following
measures are adopted.

 Students are explained the pedagogical analyses of method courses.
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 They are explained the technologies of lesson planning of different
subjects.

 They are explained the different skills of teaching and demonstration of
five.

teaching skills namely Skill of Explaining, Skill of Probing Questioning,
Skill of Illustration with Examples, Skill of Stimulus Variation, Skill of
Black Board Writing.
They practice these skills one by one. These lessons are duly observed
by the teacher as well as peers. The students are explained the concept
of mega teaching and teaching under simulated conditions followed by
practice of mega lessons.

5.3 STUDENT ACTIVITIES

5.3.1 Does the institution have an Alumni Association? If  yes,

 List the current office bearers

  Give the year of the last election

  List Alumni Association activities of last two years


 Give details of the top ten alumni occupying prominent position


 Give details in the contribution of alumni to the growth and

development of the institution.


Yes, the institution has an Alumni Association. The Association was
formed in the year2014. List of office bearers is as follow;

Name Designation
Brijpal President
Vinay Vice-President
Suman Secretary
Ravina Joint-Secretary
Suman Kumari Treasurer

Mr. Kuldeep Singh is the official incharge of the association.

5.3.2 How does the institution encourage students to participate in extra
curricular activities including sports and games? Give details on the
achievement of students during the last two years.

The institution encourages the students to participate in extra curricular
activities including ports and games are as follows:
Evaluating student teacher performance in different activities and
giving credit to them in their overall grade. The student trainees are
given prizes and certificates of commendation for their participation in
various activities. They are appreciated in morning assembly for their
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commendable performances. Student teachers who actively participated
in the different activities are further involved in organizing and sharing
responsibilities.The participants are given extra coaching to keep their
regular studies up to date. Students are given sports kit materials
required to participate in various programmes.

5.3.3 How does the institution involve and encourage students to publish
materials like catalogues, wall magazines, college magazines, and other
material. List the major publications/materials brought out by the students
during the previous academic session.
 Incharge of each group subject association involves and

persuades the  students to write for wall magazine.

 Each mentor group is allowed to display their creative
writing/painting on the wall magazine on weekly basis.

5.3.4 Does the institution have a student council or any similar body? Give
details on constitution, major activities and funding.

Yes, the institution has a student council. The major activities of
council are as follows:

 Organizing  cultural programmes.
 Plantation of flowering plants and

trees.
 Maintenance of discipline in the institution.
 Organizing educational tours.
 Making proper arrangements for extension

lectures.
 Organizing academic activities like seminars,

workshops etc. Solving of disputes/problems of
students.

 Organizing educational rallies.
 Organizing talent search competitions.

5.3.5 Give details of the various bodies and their activities (academic and
administrative), which have student representation on it.

The following bodies have students’ representation with activities:

 Cultural and co-curricular committee

The Cultural and co-curricular committee celebrates important days like
Republic Day, Independence Day, Teacher Day, Women Day, National
and International Day, Children Day, Environment Day, AIDS Day,
Hindi Divas etc. This committee members also managing campus
development and beautification activities. They engage in activities like
plantation drives, community service and education of children from near
by slum areas.
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 Houseses

There are 50 students in a group having a house captain and one teacher
Incharge. They follow the responsibilities to conduct the activities in the
assembly.

 Women Cell

For the up-liftment and empowerment of women, there is a Women Cell.
The purpose is to avoid any kind of hardship and distress. It has one co-
ordinator, two staff members and one student members. For the redressal
of grievances from time to time meetings are held.

 Supervision Duty during Teaching Practice

During the teaching practice in schools, school wise supervision duties
are assigned to students. Their responsibilities include preparing time
table with the help of their teacher in charge and other activities
concerned to school practice.

 Disciplenery Action Committee

There is a Disciplenery Action  Committee in the college for maintaining
deisciplin in college premises.

 Transport Committee

There is a transport committee for maintaining the transport for students
as well as staff members.

 Guideness and counseling cell

There is a provision for guideness and counseling for everyone in the
college premises for this purpose guideness and counseling cell is also
organized.

 Examination Cell

For conducting the university examination and house examination there is
examination cell.

 Sexual Harasment Cell

To avoid the problems and complained against women students a sexual
harassment cell is working in the college.

 Library committee
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To maintain the books and record in the library there is a library
committee also.

 Admission committee

To make admissions properly after the allotment this college from the
university there is a admission committee .

 Sports committee

Sports committee organized different activities as well as annual sports
day.

 Staff council

For maintaining discipline and uphold the duties to staff members.

 Purchasing committee

There is a purchasing committee for purchasing everything in the college.

5.3.6 Does the institution have a mechanism to seek and use data and feedback
from its graduates and from employers to improve the preparation of
the programme and the growth and development of the institution?

Yes, the institution has a mechanism to seek and use data of feedback
from its graduates and employers to improve the preparation of the
programme and development of the institution.
Every year the college gets a feedback Performa from the students to get
feedback about the teacher education programme as well as the working
of the institution(Both in the classrooms and outside.)

The feedback is based on ‘Student feedback on Curriculum and Faculty’
covering components like punctuality, knowledge of subjects matter, co-
operation, behavior in relation to classroom management, relationship
with others students and non-teaching staff etc. All these components are
measured on a rating scale. The feedback obtained from various sources
is analyzed by specially constituted committee. Feedback is used for
improvement in decision making and performance.

On receiving feedback from the student teacher, the members of faculty
are formed to improve their performances.

5.4 BEST PRACTICES IN STUDENT SUPPORT AND PROGRESSION
5.4.1 Give details of institutional best practices in Student Support and

Progression?
The institute has made effort to provide support system for the growth

of student teachers and to make them professionally competent to
undertake teaching as a profession. They are provided support in carrying
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out their professional activities. The following are the best practices:
The institute extends full support in facilitating programmes like self
awareness, working for community etc.

 Personality development cell of the institute emphasize to
develop communication ,interactive and responsive skills in the
teacher trainees.

 Well equipped Technology Lab with advanced electronic gadgets.
 Well equipped Language Lab.
 Well equipped library with e-journals, free internet facility,

journals, books and newspapers.
 Well equipped Computer Lab.
 Free internet facility is available to the students.
 During teaching practice teacher trainees are encouraged to

present their lessons through PowerPoint presentation.
 Convocation is held regularly.
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CRITERION VI: GOVERNANCEAND LEADERSHIP

6.1 INSTITUTIONAL VISION AND LEADERSHIP

6.1.1 What are the institution’s stated purpose, vision, mission and values? How
are they made known to the various stakeholders?

M R College of Education is nurturing students on value based education of
the following main components.

• Quality Education
• Human Values
• Work Culture
• Discipline
• Personality Development
• Team Work

At M R College of Education we are committed to provide and continuously
improve the healthy learning environment and supporting facilities for the
students to achieve academic excellence for better employment.

Our Vision:

• Imbibe right attitudes, values, ideals and ideologies.
• Achieve academic excellence through hard work, critical thinking and

effective decision making.
• Facilitate learning among their pupils through appropriate skill and

methodologies.
• Exercise responsible leadership in the total formation of their pupils.
• Render selfness service to the community.

Our Mission:

• Our mission is to strive to provide
• Intellectually well developed,
• Socially concerned,
• Morally upright,
• Spiritually oriented-Citizens for India.

6.1.2 Does the mission include the institution’s goals and objectives in terms of
addressing the needs of the society, the students it seeks to serve, the school
sector, education institution’s traditions and value orientations?

Yes, the mission statement has come out of institution’s goals and objectives
and reflects all the values included in the vision statement of the college. As
young minds want to get the best of education, skills, technical knowledge
and practical exposure to succeed in various forms of life and also betterment
of the society, our mission statement is tuned in this direction and it
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addresses the needs of the society, its students, school sector, education,
institution’s traditions and values. This college competes with the
advancements taking place globally in order to achieve its mission.

6.1.3 Enumerate the top management’s commitment, leadership role and
involvement for effective and efficient transaction of teaching and learning
process (functioning and composition of various committees and board of
management, BOG,etc.)

The Management is very liberal and magnanimous in approach. They have a
unique and unparalleled in concepts and ideologies. Management is broader
spectrum and plays an incredibly amazing role in motivating the staff for
effective and efficient transaction of teaching learning process. In addition to
this, the, Secretary and Treasurer of the Society are the guiding pillars of the
college and are torch bearers of development.

Academic leadership is provided by the principal of the college. He gives
advice, direction and support to the staff. He takes up and sorts out various
Issues at his own level in staff meetings.

6.1.4 How does the management and head of the institution ensure that responsibilities
are defined and communicated to the staff of the institution?

To ensure proper communication of responsibilities of the staff, meetings are
organized in the chamber of the Principal. The minutes of the meeting are
recorded and the proceedings are got signed by the respective faculty members
for discharge of duties allotted to them.

6.1.5 How does the management/head of the institution ensure that valid information
(from feedback to personal contacts etc.) is available for the management to
review the activities of the institution?

The feedback obtained from various sources like students, parents, visitors,
teachers, visiting resource persons etc. is reviewed by specially formed
committee comprising of the head of the institution and two senior faculty
members. Feedback is analyzed by the committee and appropriate decisions are
taken. These decisions are then communicated to the management for review
and to bring about desirable changes as required.

6.1.6 How does the institution identify and address the barriers (if any) in achieving the
vision/mission and goals?

In the beginning of the session, an orientation programme for two days is
organized for  students every year where the teachers identify the barriers of
language and their proficiency in using computer. It is found that 30-35%
students are not proficient in English and are not technology savvy. Probably the
common reason for both the things is their rural background. Hence, they face
problems in soft skills and using Computer and internet to achieve their   goals.
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For addressing the above barriers, following provisions are made available in
the college:

 Remedial classes in English are organized.

 Training in soft skills is provided in the Language Lab
through software. Orientations in Computer Application for
Students.

 Orientation in operation of hardware like OHP, LCD Projector,
Internet.

6.1.7 How does the management encourage and support involvement of the staff for
improvement of the effectiveness and efficiency of the institutional processes?

 Management encourages and supports involvement of staff for
improvement of the effectiveness and efficiency of the institutional
processes in a number of ways. All the infrastructural facilities as
required by the institution are Readily provided without any constraint.

 Staff’s involvement in new projects and research activities are motivated
and appropriate financial and leave assistance is given.

 Technical support (Projected Aids, Language Learning Lab material etc.)
is made readily available.

6.1.8 Describe the leadership role of the head of the institution in governance and
management of the curriculum, administration, allocation and utilization of
resources for the preparation of students.

 The Principal of the institution plays a dynamic role in governance and
management of the curriculum, administration, allocation and utilization
of the resources because of his twin qualities of head and heart.

 Principal monitors overall activities included in the curriculum of the
institution like coverage of syllabus, attendance of students,
participation and organization of inter and intra college competitions,
discipline, time table etc. Principal has excellent liaison with the
management, staff and students. He has efficient internal coordinating
and monitoring mechanism. He frequently holds meetings of staff
council and other committees for improvement of the Institutional
process.

 Principal is sensitized to modern managerial concepts such as
strategic planning, team work, decision making and is well versed
with the concept of ICT and total quality management.

 Principal allocates various resources to ensure its optimum use.
 Utilization of resources is monitored by obtaining feedback from
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the respective in-charges.

6.2  ORGANIZATIONAL ARRANGEMENT

6.2.1 List the different committees constituted by the institution for management
of different institutional activities? Give detail of the meetings held and
the decisions made regarding academic management, finance,
infrastructure, faculty, research, extension and linkages and Examination
during the last year.

Name of committee
1. Governing Body
2. Staff Seclection Committee
3. Disciplinary Action Committee
4. Cultural and Co-Curricular Activities Committee
5. Library Committee
6. Grievance and Redressal Committee
7. Examination Committee
8. Admission Committee
9. Women Cell
10. Guidance and Counseling Committee
11. Sports Committee
12. Staff Council
13. Purchasing Committee

6.2.2 Give the organizational structure and the details of the academic and
administrative bodies of the institution.

The Staff Council, Governing body, IQAC, and Disciplinary action
committee are the major decision making bodies of the college where
academic and administrative decisions are taken.

6.2.3 To what extent is the administration decentralized? Give the structure and
details of its functioning.

The administration of the college is decentralized to a large extent. The
Hon’ble Chairman of the Society delegates certain powers to the
Principal who delegates certain powers to HODs who further distribute
powers and responsibilities.

Chairman → Principal → HODs → Staff Members

6.2.4 How does the institution collaborate with other sections/departments and school
personnel to improve and plan the quality of educational provisions?

Institute collaborates with different departments, schools and sections to
improve the quality of educational provision in the following manner:-
 AIDS awareness campaigns, tree plantation campaign, career guidance

programmes, personality development programme etc. are conducted.
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 Staff is deputed to attend the seminars, workshops, and conferences at
different departments of University.

 Staff is deputed as experts in other colleges for delivering extension
lectures and acting as resource person.

 To motivate students for good academic progress by providing
meritorious certificate and cash prizes as scholarships instituted by one
of the faculty Member in the memory of  parents of the chairmen.

 Adopting the School for academic improvement of the students coming
from deprived sections of the society.

6.2.5 Does the institution use the various data and information obtained from the
feedback in decision making and performance improvement? If yes, give
details.

Yes, the feedbacks are used for decision making and performance
improvement.
Every year the college administers specially designed tools for the students to
get feedback about the teacher education performance.

The feedback is based on ‘Student feedback on Curriculum and Faculty’
covering components like punctuality, knowledge of subjects matter, co-
operation, behaviour in relation to classroom management, relationship with
others students and non-teaching staff etc. All these components are measured
on a rating scale. The feedback obtained from various sources is analyzed by
specially constituted committee. Feedback is used for improvement in decision
making and performance.

6.2.6 What are the institution’s initiatives in promoting co-operation, sharing of
knowledge, innovations and empowerment of the faculty? (Skill sharing
across department creating/providing conducive environment).

The institute on takes initiative in promoting co-operation, sharing of
knowledge, innovations and empowerment of the faculty through the
following activities:
 Staff meetings
 TeamTeaching 
 Faculty development programme by the

HOD
 Participation of faculty in national and international

seminars/conferences/workshops
 Orientation programme on micro teaching, mega teaching and

practice teaching
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6.3 STRATEGY DEVELOPMENT AND DEPLOYMENT

6.3.1 Has the institution an MIS in place, to select, collect align and integrate
data and information on academic and administrative aspects of the
institution?

Yes, the institution has Management Information System (MIS) to select,
collect, align and integrate data and information on academic and
administrative aspects of the institution. The information is obtained
through following sources:

 Feedback from students
 Analysis of previous performance of

students

 Taking verbal feedback from students regarding academic and
administrative aspects of the institution

6.3.2 How does the institution allocate resources (human and financial) for
accomplishment and sustaining the changes resulting from the action plans?

The requirement of resources is made known to the management through the
Principal. The Society allocates human and financial resources from within and
outside the organization to meet the monetary requirement arising out of
changes resulting from action plan.

6.3.3 How are the resources needed (human and financial) to support the
implementation of the mission and goals, planned and obtained?

The respective in-charges enlist the requirements through interaction with
students and other faculty members. These requirements are communicated to
the Society which provides the required human as well as financial resources.

6.3.4 Describe the procedure of developing academic plan. How are the practice
teaching school teachers, faculty and administrator involved in the planning
process?

 Practice teaching schedule is prepared in consultation with the
Principals of the schools.

 The school faculties are involved in planning about allocation of
classes to pupil teachers and its smooth conduct thereof.

 Time table in charge of respective schools are actively involved in the
process.

 Teaching practice schools are also invited to take the teaching aids for
use in the schools according to their needs.

6.3.5 How are the objectives communicated and deployed at all levels to assure
individual employee’s contribution for institutional development?
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To assure individual employee’s contribution for institutional
development, the objectives of the institution are communicated to
them through following ways:

 Academic calendar of the institution is planned and prepared by
the staff and approved by the Principal.

 The college meets the requirements given by respective teachers
for development of the institution.

 Staff meetings are held at regular intervals to discuss the
institutional development.

 Circulars by the management and principal.

6.3.6 How and with what frequency are the vision, mission and
implementation plans monitored, evaluated and revised?

The implementation plans are regularly monitored, evaluated and revised
quarterly by the Internal Quality Assurance Cell (IQAC). The vision and
mission of the college are revised (if required) by change in norms and
standards/statutes of NCTE or the affiliating university.

6.3.7 How does the institution plan and deploy the new technology?

 Institution plans and deploys the new technology for effective
and efficient  transaction of teaching learning process.

 Lesson delivered on Power Point Presentation by
the students. Use of internet by the students and
faculty

 Use of LCD Projector, OHP by the faculty members for
delivering lectures. Use of LCD Projector and OHP in extension
lectures, seminars and workshops conducted in the college.

6.4 HUMAN RESOURCE MANAGEMENT

6.4.1 How do you identify the faculty development needs and career progression
of the staff?

Faculty development needs and career progression of the staff is
identified in the following ways:

 Through self appraisal reports
 Through feedback from students
 Results of examinations
 Through group discussions
 By involving in research activities
 By allotting new subject to teach

 By involving all teachers in different co-curricular activities.
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6.4.2 What are the mechanism in place for performance assessment (teaching,
research, service) of faculty and staff? (Self-appraisal method,
comprehensive evaluations by students and peers). Does the institution
use the evaluations to improve teaching, research and service of the
faculty and other staff?

Each of the faculty members is required to fill in a self-appraisal report in
each academic year which highlights the teaching performance, research
progress and the participation in other institutional activities like sports
and cultural events, innovative practices adopted to contribute to
academic development etc. Based on the above said report the
performance of faculty is evaluated by the Principal. The self-assessment
report is an important yardstick for promotion of the faculty. It also
highlights the needs of the faculty in terms of their research and other
activities. The college makes efforts to identify and meet such needs to
encourage the faculty. Faculty is given various opportunities to take part
in developmental activities like conferences, seminars etc. at national
level. Faculty members are also encouraged to organize seminar,
conference, workshop in the college.

Suggestions to improve the academic system provided by the faculty though
Self-Appraisal Report are also taken into account by the college to improve the
teaching, research and service of the faculty and other staff members.

6.4.3 What are the welfare measures for the staff and faculty? (mention only those
which affect and improve staff well-being, satisfaction and motivation)

 Provision of medical leave

 Annual increments are granted to all without any hassle.

 The salary of staff members is credited in their saving bank accounts on the
1st week of every month.

6.4.4 Has the institution conducted any staff development programme for skill up-
gradation and training of the teaching and non-teaching staff? If yes, give
details.
Yes, the college organizes developmental programmes for teaching and non-
teaching staff at the college level. It focuses on the teaching methodology and
also for skill up gradation and training of non-teaching staff.

6.4.5 What are the strategies and implementation plans of the institution to recruit and
retain diverse faculty and other staff who have the desired qualifications,
knowledge and skills (Recruitment policy, salary structure, service conditions)
and how does the institution align these with the recruitments of the statutory
andregulatorybodies(NCTE, UGC, University etc.)?

 Proper advertisement is published in national newspapers for the
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recruitment of faculty.
 The selection is done by constituting a committee comprising of

university nominee and subject experts.
 The selection is done at All India basis and not restricted to

domicile/residents only. The staff from different states has been recruited
on Merit basis.

 While selecting teachers, no compromise is made regarding the
qualification prescribed by statutory and regulatory bodies.

 The salary structure and service conditions are as per regulations of
regulatory body.

 For retaining the faculty, additional facilities like medical leave,
concession for staff and their dependents in medical facilities, transport
facilities on concessional rates, discount in tuition fee for the wards of
faculty are provided.

6.4.6 What are the criteria for employing part time/ Adhoc faculty? How are the part-
time/adhoc faculties are different from the regular faculty? (e.g. salary structure,
workload, specializations)

All the faculty members are employed on regular basis only. But if any
requriment of any teacher for the time being than a committee framed for this
purpose.

6.4.7 What are the policies, resources and practices of the institution that support and
ensure the professional development of the faculty? (e.g. budget allocation for
staff development, sponsoring for advanced study, research, participation in
seminars, conferences, workshops etc. and supporting membership and active
involvementinlocal,state,nationalandinternationalprofessional associations).

 The college provides the faculty with a huge collection of national and
International Journals, Research Encyclopedias, Textbooks etc. This
enables the faculty to make effective use of these resources for research
and advance study.

 The staff members are granted academic leave for participation in
seminars, conferences, workshops etc.

6.4.8 What are the physical facilities provided to faculty? (Well maintained and
functional office, instructional and other space to carry out their work
effectively).

 Separate rooms are provided to incharges.

 All staff members have separate tables and lockers which provides the
space  to carry out their work effectively.

6.4.9 What are the major mechanism in place for faculty and other stakeholders to seek
information and/or make complaints?

 The institution has a website of its own where all the details are provided
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for  ready reference and to seek relevant information.
 E-mail ID of the institution helps stakeholders to make complaints (if

any). Staff, students and other stakeholders are given equal importance.
The grievances and complaints received from them are given serious
consideration. The institute treats these grievances and complaints as
suggestions for improvement. A suggestion box has also been fixed in
the college for this purpose.

6.4.10 Detail on the workload policies and practices that encourage faculty to be
engaged in wide range of professional and administrative activities including
teaching, research assessment, mentoring, working with schools and community
engagement.

Workload of the faculty is according to the norms laid down by the statutory
body like NCTE and University. Subjects are allotted to teachers according to
their aptitude and interest.

Teachers are also engaged in different school and community services like
adopting different schools for teaching the students.

6.4.11 Does the institution have any mechanism to reward and motivate staff
members? If yes, give details.

Staff members who excel in making constructive contribution to
teaching-learning process, bring out innovative ideas and contribute
effectively in the development of the college are awarded appreciation
letters by the Principal and Management.

6.5 FINANCIAL MANAGEMENT AND RESOURCES MOBILIZATION

6.5.1 Does the institution get financial support from the government? If yes,
mention the grants received in the last three years under different heads.
If no, give detail soft resource of revenue and income generated.

The institution does not get any financial support from the Government.
The college is running under self-financing scheme. The fees of B.Ed.
students are the main income source of the college. However, the
management of the college is financially very sound and it fulfills all the
requirement of the college from time to time.

6.5.2 What is the quantum of resources mobilized through donations? Give
information for the last three years.

NIL

6.5.3 Is the operational budget of the institution adequate to cover the day-to-day
expenses ? If no, how is the deficit met?

Budget of the institution is adequate to cover the day-to-day expenses.
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However, the Society which runs this college is always ready to meet the
deficit if any. This Society has a sound financial condition.

6.5.4 What are the budgetary resources to fulfill the missions and offer quality
programmes? (Budget allocations over the past five years, depicted through
income expenditure statements, future planning, resources allocated during
the current year and excess/deficit).

Fees from the students is the only source of income.

6.5.5 Are the accounts audited regularly? If yes, give the detail of internal and
external audit procedures and information on the outcome of last two
audits. (Major pending audited as, objectives raised and dropped).

Yes, Accounts are audited regularly by duly qualified C.A. There are no
any objections till date.

6.5.6 Has the institution computerized its finance management system? If yes, give
details.
Yes, the institution has computerized its finance management system.
Preparation of income expenditure statement, balance sheet, fee collection,
salary bill etc. is computerized for which different softwares are used.

6.6  BEST PRACTICES IN GOVERNANCE AND LEADERSHIP

6.6.1 What are the significant best practices in Governance and Leadership carried
out by the institution?

 Linkage of All Activities with Vision and Mission

All the activities of the institution are linked with the vision and
mission. It has led to the growth of the college in the recent years in the
field of infrastructural facilities, enhancement of teaching-learning
process and image enhancement in the masses. The commitment of the
Principal, faculty and staff has elicited cooperation from the alumni,
parents, community and local bodies. Staff meetings are held at regular
intervals to review whether

the activities are being carried out in tune with vision and mission of the
institution. Periodic review is done to ensure the same.

 Providing Excellent Growth Oriented Academic Environment for
the faculty members of faculty are provided conducive environment
for the growth of institution and their personal growth as well. All
faculty members and non-teaching staff direct their efforts towards
the improvement of the institution. This has led to sharing of
knowledge, innovative practices and high degree of satisfaction
level among members of the staff. Self motivation and initiation are
the out comes of this constructive environment.
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 Active Support of Management in College activities

Management of the college actively supports and strengthens the processes
going on in the institution. They provide infrastructural facilities without any
constraint and help in making the academic climate appropriate for learning
and development. Support is provided readily with regard to faculty
development, physical facilities and innovations in teaching. Immediate
action is taken as and when required by the institution.
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CRITERION VII: INNOVATIVE PRACTICES

7.1.  INTERNAL QUALITY ASSURANCE SYSTEM

7.1 Has the institution established Internal Quality Assurance Cell (IQAC)? If
yes, give its year of establishment, composition and major activities
undertaken.

Yes, the institution has established Internal Quality Assurance Cell
(IQAC). Major Activities Undertaken:

The mechanism for internal quality checks in an educational institution
plays a vital role for enhancing its efficiency, effectiveness and
productivity. The internal quality assurance cell has adopted certain
practices to maintain quality in institutional programmes. They are stated
as below:

 Invariably all the programmes are planned and executed in such a
manner that each programme is a success. The comments,
observations and Suggestions of the faculty are solicited to plug
the bottlenecks, if any.

 After the completion of each and every
programme/activity/function, the review meetings are held to
assess the strengths and weakness of theprogramme.

In the review meetings, critical points, constructive suggestions and
observation are received from the faculty and same are incorporated for
the improvement of the quality of programme especially related to
curricular programmes, finance and development of the college.

7.1.2 Describe the mechanism used by the institution to evaluate the
achievement of goals and objectives.

The institution has developed a well knit co-ordinating and monitoring
mechanism to evaluate the achievement of goals and objectives. It
functions through decentralization of powers and shared responsibilities.
All the programmes of the institution are executed in team spirit. Each
member of the faculty is assigned specific jobs to be accomplished in a
stipulated span of time. The progress report is received either individually
or in the meetings of staff council. Feedback, necessary help and co-
operation is provided by the Principal and other senior members of the
staff regarding evaluation of specific goals and objectives of the
institution in the following manner:

 Analysis of examination  results.
 Suggestions/Feedback from various stakeholders.
 Academic calendar with the start and end dates.
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7.1.3 How does the institution ensure the quality of its academic programmes? The
institution has developed the following mechanism for the quality assurance of
its academic programmes:

 The emphasis is laid down to revise and update teaching
methodology in accordance with the changing needs of society,
industry and knowledgeexplosion.

 The institution is promoting interdisciplinary research to enhance the
quality of research.

 Teaching through Power Point, better access to internet has enabled
faculty members to provide more of real time and challenging
assignment to the students.

 The institution promotes the faculty members and students to
organize seminars.

7.1.4 How does the institution ensure the quality of its administration and financial
management processes?

The institution ensures the quality of its administration and financial
management processes in the following ways:
 Transparency in all matters concerned with staff and students.

 To ensure quality of the faculty, merit is considered the major criterion
for recruitment and no other influences are entertained by institution. The
institution has devised a system where different achievements of the
applicants applying for lecturers post e.g. Ph.D., NET/SLET,
Publications, Experience and marks scored at different levels are given
due consideration. In this way, the objectivity is maintained, outside
influences are minimized And the subjectivity of the interview is
reduced.

 Administrative department maintains documentation for all major
activities.

 From time to time different faculty development programme, such as
seminars and orientation programmes are organized by the Institution.

 The faculty members are always encouraged to participate in National/
International level seminars.

7.1.5 How does the institution identify and share good practices with various
constituents of the institution?

The institution identifies and share good practices with the various
constituents of the institution by getting their views in the form of
feedback from time to time. The students give their feedback through
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feedback form meant for this purpose and also during the meetings. Staff
gives feedback in the staff meetings where faculty members interact and
express their own achievements and limitations and also share their
views. Similarly the management shares the ways and means for the
betterment of the institution in the meeting in which the Management,
Principal of the institution and Staff representatives interacts and gives
their views regarding best practices.

7.2 INCLUSIVE PRACTICES

7.2.1 How does the institution sensitise teachers to issues of inclusion and the focus.

Given to these in the national policies and the school curriculum?

The institution sensitizes teachers to issues of inclusion and the focus given to

These in the national policies and the school curriculum in following ways:

  Through discussions on issues of inclusion.


 Through extension lectures.


 Giving examples of distinguished persons with disabilities and

their Contribution to the society.

 Through research journals.

 Through orientation on different disabilities.

7.2.2 What is the provision in the academic plan for students to learn about
inclusion and exceptionalities as well as gender differences and their
impact on learning?

There are following provisions in the academic plan for students to
learn about inclusion and exceptionalities as well as gender differences
and their impact on learning:

 The knowledge regarding various disabilities, gender
differences and theirimpact on learning is imparted to the
students while teaching the followingsubjects:

 Psychology of Teaching and Learning

 Education of Exceptional Children

 Secondary Education and School Management

 Educational and Vocational Guidance
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 Discussions are organized for the teachers and students on:

 Different types of disabilities, identification, causes and
prevention. How to help the children with disabilities in
classroom and at home.

 Gender difference and their impact on learning.

 Holding Seminars, Extension Lectures.

 Organizing debates, discussions, declamation contests,
speech, symposia etc. Encouraging  students in such type of
fields.

 Students are encouraged to collect information about the
children with disabilities in their own locality and their
rights to education.

7.2.3 Detail on the various activities envisioned in the curriculum to create
learning environments that foster positive social interaction, active
engagement in learning and self-motivation.

The various activities envisioned in the curriculum to create learning
environments that foster positive social interaction, active engagement in
learning and self-motivation are detailed as under:
Staff and students are extensively involved in most of these activities by
spending time, at certain times by spending money also.

For enhancing the capacity of the students to learn their active
engagement in learning and self motivation through assignments,
projects, discussions, seminars, team teaching and peer teaching is
ensured.

Holding seminars and programmes like skill-in-teaching.

Extension lectures by the experts in different fields are arranged to
provide exposure to the pupil teachers.
Organizing cultural activities and community services by the student
teachers.

The faculty members encouraged the pupil teachers for educating the
children of labourers working in the nearby villages. As many as 30
children of labourers working in the nearby villages are being educated
by our students.

Encourage students to participate in social activities like Blood donation
camps, Tree plantation etc.
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Extension activities like health and hygiene campaigns and environmental
education campaigns for the neighboring villages are regularly arranged.
Whenever the free period students go to library for self-study.

 Members meet once a week in the institution and hold group discussions.
 Developing core competencies in prospective teachers through

curriculum activities and skill-in-teaching.
 Practicing new innovations in teaching.

7.2.4 How does the institution ensure that student teachers develop proficiency for
working with children from diverse backgrounds and exceptionalities?

The student teachers develop proficiency for working with children from diverse
backgrounds and exceptionalities through several subjects included in the
curriculum like Psychology of Teaching and Learning, Education of Exceptional
Children and Educational and Vocational Guidance.

The institution also organizes special lecture series and educative programmes
on disabilities for student teachers. Further, the institution sensitize students on
the issues of disability and right to education for all children through
discussions, audio-visual aids, giving information and examples of distinguished
persons with disabilities.

Organization of the remedial classes in “English communication skills” for those
who are weak in English language.

Personality development classes are organized for overall development of
students.

With this value addition, rural background students are brought at par with
others.

7.2.5 How does the institution address to the special needs of the physically
challenged and differently-abled students enrolled in the institution?

The institution address to the special needs of the physically challenged and
differently-abled students enrolled in the institution in following manner:
 Regular parental counseling.

 Referral services form medical treatment, if needed.

 Development of daily living skills in the students so that they become
independent in their daily lives and social aspects of their lives.

 Provision of resource room for physically challenged and differently-
abled students

 For physically challenged students and differently-abled students,
additional books and reading materials are issued on long term basis.
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The library staff assists such persons in obtaining specific documents
and other materials for reference.

 For the visually challenged students, personalized services are
provided.

 Providing financial assistance /scholarships.

 Ramp for reaching the class room.

 While framing the time table differently abled students are allotted the
room on ground floor.

 Encourage to participate in curricular and co-curricular activities with
the normal students so that they may join them in stream of the college.

 Remedial classes as per their needs.

7.2.6 How does the institution handle and respond to gender sensitive issues (activities
of women cell and other similar bodies dealing with gender sensitive issues)?

The institution handles and responds to gender sensitive issues (activities of
Women cell and other similar bodies dealing with gender sensitive issues) in
following ways:

 The institution has a Women cell for keeping a check on any untoward
events. Women cell of the institution look into the problems faced by girl
students and members of the faculty. The members of the Women cell
discuss the problems with the authorities and provide appropriate
suggestions.

 Women day is celebrated in the institution every year in which various
competitions like debates, declamations and speech on emerging
womenproblems and issues are organized.

 There is provision of separate wash rooms and common room for male
and female student teachers.

 Subjects like Teaching of Home Science  included in the curriculum
keeping in view the interest of girl students and Physical Education for
boy students.

 The campus is well balanced in both the genders; it seems a stage has
come when no special efforts would be needed for gender balance.

7.3 STAKEHOLDER RELATIONSHIPS

7.3.1 How does the institution ensure the access to the information on organizational

performance (Academic and Administrative)to the stake holders?
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The access to the information on organizational performance (Academic and

administrative) to the stakeholders is ensured by the institution in the following

ways:

  Regular meetings are arranged by the institution with stake holders.




 The Stakeholders are involved in the decision making process related

to all Academic programme held in  institution.

 The Institution from time to time organizes various debates, group
Discussions and guest lectures etc. involving different stakeholders.

 The Institution maintains record of e-mail Ids of all the students and
alumni.

 For providing necessary information regarding organizational
performance.

 The Institute involves students, alumni and employers for taking feedback
on academic  programmes. This feedback is incorporated in all future
programmes.

7.3.2 How does the institution share and use the information/ data on success and

failures of various processes, satisfaction and dissatisfaction of students and
Stakeholders for bringing qualitative improvement?

The Institute has developed a strong relationship with their Stakeholders.
Regular meetings are arranged by the institution. The students and
stakeholders are provided equal opportunities to put forward their
demands and issues for the welfare of the institution. The various
programmes and processes are revised as per feedback received from
students and other stakeholders. There are certain formal and informal
situations where students and stakeholders interact and share the
information data on success and failures of various processes. Such
situations are meetings, discussions, peer interaction etc. In the
background of obtained feedback, necessary changes are made for
bringing qualitative improvement. Students also provide feedback about
their learning experiences from the faculty at the end of the session. This
feedback is very useful in knowing students expectations from the
institute. Suggestions are discussed and analyzed. Institute tries to take
necessary steps to improve.
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7.3.3 What are the feedback mechanisms in vogue to collect, collate and data
from students, professional community, alumni and other stakeholders on
program quality? How does the institution use the information for quality
improvement?

To collect data from students, professional community, alumni and other
stakeholders on programme quality, following feedback mechanisms are
used:

 By students through prescribed feedback forms at the end of the
session and through suggestion boxes.

These views are reflected at the time of planning. In addition to above
informal feedback is periodically taken from the stakeholders.
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Mapping of Academic Activities
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